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Pezume

Y OBOM MCTpaKUBamLy JOKa3aHa je XH-
noresa Az KOI CTATHCTHYKHY  3HAYAJHOR
6poja HACTaBHWKA MOCTOjM OApeheHn HUBO
CHHIPOMA M3raparka M Ja Ka0 TaKBH HMCY
OTBOPEHH 33 yBOheHe MHOBALMja ¥ HACTa-
py. [Topes rmasue xunorese, motsphene cy
W yeTHpH norxunorese. Jlokazamm oMo g
varapame uajsuile npepoapehyje auta-
FOHHM3aM HACTAaBHHUKA Y TOMMedy YBolelha
HHOBALMja ¥ HACTARY. 3a Mjepere CHHAPOMA
M3rapama KOPUCTHAM CMO HHCTpYMeHT Kpu-
cture Macyay, Maslach Burnout Inventory
— Educators Survey {(Croom i Moree, 2003)
KOj% Ham je omoryhuo npemnosHaBaibe Ha-
CTABHHKZ €A BHCOKIM, NPOCjeHHHM K HW-
CKHM HUBOOM H3rapama. Hanasn osor uctrpa-
WUBALA Cy [0KA3ank O3 eMOLMOHAIHA He-
LpRBEHOCT W ASMepCOHANR3aUMja CMabY [y
e(pMKACHOCT HACTABHMKA M HETATHBHO YT1H-
4y Ha IEeroBo JTHUHO focTurHyhe. 3a HCRH-
THBAKE CTABOBA HACTABHIKA O YYEHY ¥ 10~

Summary

This research proved the hypothesis
that at statistically significant number of
teachers there were certain level of burn-
out syndrome and that they were not open
in achieving of innovations in the teach-
ing process. Beside the main four sub-
hypothesis were also proved. We have
proved that burnout is mostly predisposed
by teacher’s antagonism regarding to ac-
ceptation of innovations in teaching pro-
cess. We used Maslach Burnout Inven-
tory — Educators Survey (Croom and Mo-
ree, 2003) as a burnout instrument which
helped us to recognize teachers with high,
average and low burnout level. Obtained
results showed that emotional exhaustion
and depersonalization decrease teacher’s
efficacy and they also had a negative influ-
ence on his personal achievement. In order
to examine teacher’s attitude about study-
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YHaBAY KOPUCTHIH CMO HHCTPYMEHT NIPo-
hecopa Henaga Cysuha — CHOVIT (Cysuh,
2005). Komuxo cy HACTABHULY OFYBOPSHH
33 yroliemhe MHOBALMjA Y HACTaBy casHAIM
emo roMohy unerpymedra EKA-npodun —
CIICHHJANHG KOHCTPYHCAH 33 OBO MCTDAXN-
Batbe, OBUM HHCTPYMEHTOM CMO YIBPAMAY
Ja aHTATOHU3AM HacTaBHKKa ¥ Hajeehoj Mje-
pH Ipenonpel)yie M3rapae HaCTABHUKA HA
nocy. Kopenalmouna Marpuua Ham je omo-
rylyina 5a yRpUITamen cyBTecroBa CRUX KO-
PHIITEHUX HACTPYMEHATA CAITEAMO IbHXOE
MehycoGnm onroc, ITaxiny naum je npurykac
IPOGUIL HACTARHUKA — KOMOBHATOP, KOjH je
¥ HEraTHRMO] KOpeNauujd ca CBuM CyGeKan
JIaM2a  KOPHIITEBHX MHCTPYMEHATZ, OCHM
¢a eMOUMOHAaRHOM McupruseHomhy. ITopex
BpojHUX 3HAUAIHMX HANA33, OBO WCTPAKH-
Baibe j& OTBOPUIIO # HEKE HORe npobeme 2a
Jamke NCTPaKUBalLe,

Kmyuue pujeun: cumupom usrapama,
WHOBAUUje, HTY3N]ACT, AHTAIOHUCT, KOMGH-
HaTOp.

Yo

Hayunuim pasnuuutnx npoduna: ne-
narosy, Qunozodu, AMAAKTMYADE M ADY-
PH MHCIHOUM PASHUX eHOXA, HCTHHAM Cy
CJAOKCHOCT W 3HA4aj NjEenoBaka HACTAB-
#Huka. O yno3n u 3Havajy HacTaBHHYKOr
NO3NBA NOBOPUNG c& jOLI ¥ aHTHYKO nofa,
ka3 yJora HacTasHuka nuje 6una au npu-
OamxHo xomIexcHa kao AaHac. Harmu
pasgoj HayKe, TeXHHKE, TEXHONOTHje W M-
HaMHYHE JpPYRITBEHA KPETarka, YCIOBHNA
CY KpYUHe npoMjeHe ¥ cBHM cdepama K-
BOTa, 112 ¥ DPOMjere ¥ Nenaroukoj gyHk-
LHMjH HACTABHHKA Y CABPEMEHO] IUKOMH.
Muosawuje koje AoHOCH caBpeMena ImKoNa,
CRAKOAHEBHO I10jayaBajy CTPEC HACTARHMKA

ing and teaching we used the instrument
made by professor Nenad Suzic — SNOUP
(Suzic, 2005). Specially made instrument
EX A-profile was used in order io examine
of how teachers are opened in involving
of innovations at schools. Using this in-
strument we found out that the teachei’s
antagonisin is mostly predominant factor
of his burnout at work. Correlation matrix
helped us to investigate their correlation
by comparing subscales of all instruments
used. Our attention draw the profile of the
teacher called combinator which was i
negative corrclation with all subscales of
used instruments bui emotional exhaus-
tion. Beside the numerous and significant
analysis this survey has opened some
new problems for further researches, Key
words: burnout syndrome, innovations,
enthusiast, antagonist, combinaior.

Key words: burnout syndrome, emo-
tional exhaustion, innovations, antagonist,
combinator,

Introduction

Scientists of various professions like

pcdag{)glcss ahilncanhare

POnOEOPaers, dnduuhva and
other wise people in different periods
highlighted the importance asd complex-
ity of teacher’s effects. Even in ancient
times there were discussions on effects
and importance of teacher’s role in the
period when the ieacher’s role was not so
complex as today. Sudden development
of science,technology and dynamic social
movements resulted the huge changes in
all spheres of life as well as in pedagogical
role of a teacher in modern schools.Inno-
vations that are essential parts of modern
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3370 IITO HACTABHUUM Hajuemhe Hucy no-
BOJBHO OCIIOCOGIbEHN 3 MHOBALM]E, 4 TO C&
HEraTHBHO OJ[pakaBa HA H-HXOBO MEHTal-
HO 3ApaBibe. HacTaBHALMA CY CBAKOAHCBHO
H3TOXKEHN CTPECHUM cuTyaludjama. HectH
Cy KOHQNUKTH €3 y4CHHLUME, HHXOBHM
POINTEBIEMA, B HAKANOCT W €A KONerama.
Taxolje, OCTOj€ joLIT YBHjEK LIKONE KOj& He-
Majy aZeKBaTHE YCJIOBE 34 pall, Ila k 10 Ha
HACTaBHMKA CTPECHO Jjenyje, jep ra OHeMo-
ryhasa y pany. [TocTojH joil HU3 APYFRX y3-
POKa KOjH BHille-Malhe H3a3UBajy CTpec Ha-
CTABHKKA, 3 TO T4 che ,,rypa” y jellaf BeIn-
xu npobnem - cundpom useaparea. Umajyhu
y BHEY CBE HABECHO, CHHIPOM W3rapama
HacTaBHHKA MOKemo KediHHCATH Kao no-
pemehaj y WBUXOBOM MOHALIAMY KOjH Ha-
craje Kao nocikeJAIa AyroTpajHor crpeca
¥ QpycTpaunja y paguoj oxonuau, To jey
CTBApHU [POTPECUBHN IYOUTAK BOJbE 33 Paj
HACTABHHMKA, j€p j& WACTABHHUK ONCICARYT
YMERNLMMA U YIUTETEH Y toHXOBE KOHDIHK-
Te W JKHBOTE, 3 r'a TO NOROAH A0 Hirapaika.
Hacrasruk rybu peanty cnuky o ceOH u o
1oy kojum ce 0apm.

Hedunuurja CHHApOMa
HIrAPakha

Q oBOM CHHAPOMY O3GHJEHMjE €¢ TICUENO
FOROPHTH 70-THX rofMHA, Kaga Cy KIHHHMKH
ncnxonosn Macnas {Maslach) u ®pojoen-
Geprep (Freudenbenger) mouenu o6jaBmu-
BATH [PBA WCTPAXKHBALA O NOC/SSAUIAMA
Ayrotpajror npodecuonanHor crpeca. Ca-
ropujerame YKbYUYje cTame (H3HuKe, eMo-
LHOHANHKE H MEHTAIHE HCUPIUBEHOCTH Koja
ce jaB/ba KO BMCOKO MOTHBHCAHMX W TIOCHY
noceehienux ocofa, HAKOH HAOPHOF M 3aX-
TjerHoOr pana. 3a CUHAPOM M3TAPaRA HO Mo-
CTOJH HeKa CTaHmapaHa AedHHHUM}a W3 pas-

school constanily increase stress among
teachers for the teachers are not often
trained in using new innovations which
has a negative affects on their personal
health. Each day teachers are under stress- -
ful situations.There are frequent conflicts
with students,their parents and unfortu-
nately with their colleagues. There are also
still schools with no adequate work con-
ditions which frustrate teachers for they
are not able to work properly. There are
also other numerous reasons that more or
less cause stress among teachers which all
‘cause’ one big problem named: bumout
syndrome.Taking into account all these
facts burnout syndrome among teachers
can be defined as defect in their behaviour
which is caused by long term stress and
frustrations in their working environment,
That is actually teacher’s progressive lack
of motivation for work for teacher is ob-
sessed about student’s lives and conflicts
which lead them to burnout.Teacher loses
a real picture of his own personality and
the job he is doing.

Burnout syndrome
definition

This syndrome was seriously discussed
during the 70s when clinic psychologists
(Maslach) and (Freudenbenger) started
published the first researches about causes
of the longterm professional stress.Burnt-
out included the state of physical,emotional
and mental exhaustion which mostly oc-
curred at highly motivate and dedicated
persons after hard and demanding work.
There was no standard definition of burnt-
out syndrome for this problem was dif-
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Nora WO ¢y OBaj NpoBIeM PAsHNTUTH By TOPH
PasIUTO CAITICARBANIN, N4 HA OCHORBY CBOjHX
suljerma napam nedunnimje. Hajnpuxsarsy-
suja nermunMja je ona kojy je, ca crojum
CAPAMHHUMMA, CHCTPYHCana Kpuetuna Mac-
na4. flpema toj medwnmwin marapame je
CTREC 32 KOje je KapaKTepHCTH4Ha Nojapa
CMOIMOHAIHE UCIPINLEHOCTY, NENepeoya-
masangje ® ryGUTKE AWTIOr nocTHIHYRA, a
3AXBATA IOJEAMHIE KOJH ¢ npodecHoHane
0aBe JbYIRMA KOJH TPTIE BENMKE [I3TH. U KOj W
CY YUPOKEHH Y PUIHUKOM, TICHXORCHINOM HIIH
cogjanuoM normreny (Maslach, 1981, — suny
xon: Croom m Moree, 2003}, Cre ono uacraje
YCIBLEH RYTOTPajHOR erpeca i (pycTpaivia Ha
paNHOM MjecTy. Ynpaso Ha 0Boj meduHmmmin
J& 3aCHOBANA 1 TEOPUJCKA OCHOBA HPBOT fHje-
A HAET UCTPAKHBANLS,

Cunfpom msrapama ¥Ma TpH OCHOBHa
CHMITOMA! 2) eMOLHOHANNA MCUpILbeHoe?, )
eMOIMOHANHA U (U3HIKA JUCTAHUMPAHOCT |
B) uIMMjemeHa NEpLENLH|a PAgHEX ClOCO6-
FQCTH. ’

3a OWHM HCTPKMRABEM NOBYKAA Has je
KeJha U POQECHOHATHA PATOIHATOCT, N3 BH-
JUMO KAKBO je CTAMLE Y MALIKM IIKOIaMa H Ca
HALHMM HacTaBHHUMMa, Hac saHdMa na na u
Y KOjOj MjepH cy HawM wacTtasHuuM 3axpahie-
HE CHHAPOMOM H3rapamwa, T¢ Ja JIN CY 0TBO-
penu 3a ysoljewe unorauuja, CasHahiemo aa
fin umamo cpefiy na v mamma mkonamMa paac
HACTABHULH €HTY3HJACTH, KOjU CBaky HHO-
BAUM}Y TIPHXBATE C2 ONYLICB/LEHSEM W U3HEA
CBETa ROJIC CBOJ TI0CAT, HitW je Hak Apyraue.

Hnosauuje y
HACTABY

Bymylimocr y xojy cMo 3akopaumnm
Hocu ca coBoM KpynHe npomjee koje cy
BURHC Y CBHM Cepama JKHBOTA, 11a H Y
obpazosamy. [IpoMjeHe y oBpasopay ce

ferently analyzed by various authors and
they made their own definitions according
to their personal ideas. The most accepied
definition was made by Maslach with her
collaborators. According to her definition
burnt-ouf was syndrome of emotional ex-
haustion, depersonalization, and reduced
personal accomplishment that can ocour
among individuals who work with people
in some capacity and who were endan-
gered in physical,psychological or social
aspect (Maslach, 1981, - Croom and Mo-
ree, 2003). All ihis occurred because of
longterm stress and frustrations at work.
This definition was used as theorctical

base of the first part of this research,

Burnout syndrome consists of three
basic symptoms: a) emotional exhaus-
tion b) emotional and physical distance
and ¢) changed perception of working
ability. This research was done because
of our professional curiosity and inner
wish to see the real conditions in our
schools among our teachers.We want to
know at what degree our teachers suffer
the burnout syndromes as well as about
their openness in using of innovations in
teaching process. We will find out if we
are lucky to have teachers who are en-
thusiastic about accepting innovations in
working process or not.

Innovations in teaching
process

The future we have entered brings big
changes that are visible in all spheres of
life, including also education.Changes in
education are usually referred io the be-
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Hajuenifie OAHOCE HA MOHALIAKE W CTaB
HAcTAaBHUKA IIpeMa YHUEHHUMMA, 3aTHM
Ha HOBe MeToAe U oONMKe pana, HORY Ha-
CTaBHY TeXHONOTH]y. Y TOIICAY TpomMje-
Ha, CTABOBH HACTABHHKA CY PANIUUUTH K
CBAKO MMa CBOJY PeaKuMjy Ha NpoMjeHe.
Huopanuja je pjed JATHHCKOT FOPHjek-
aa (inovatio) WTO 3HAUK HORMHA, HOBaA-
uerhe, HOBOTapeme, mMetbare (Byjaknnja,
2002, crp. 339). Urosauuje y obpazobay
npencrasbajy ,,CBPCHCXOBAH HAuop 3a
KOMIUIEKCHUM  YCABPIIABAEM  BaCItAT-
HO-00pasoBHOT Dpoleca, YHOWEHE HO-
BHX €IEMEHATA ¢a CTAHOBHILTA IHILCEA,
cajipxkaja, merofia, oOnuMKa M BacnuT-
no-oGpasosHux Texruka. [Ipunanajy popy
LIPOMjeHa® Koje ©¢ OHOCE Ha IjeNuHy
CTPYKTYPS LUKOJICKOT CHCTEMA MM Hhero-
BHX 3HA%ajHUX [H]ENOBA, a Y kY NoG0sb-
mama koja ce mory Mjeputu (Pedagoska
enciklopedija 2, 1989, crp. 271). Hac 3a-
HHMA KOJIMKO CY JAHAC HAIUH HACTABHHIM
oTBOpeHH 3a yBoljele HHOBALHja, & JIM
KO HEKOTA W3331BAjy CTPEC KOJU I'a MOMKE
JIOBECTH IO CHHAPOMA H3rapama.

Hpoduny HACTABHMMKS

YumeHnLa je ia CY CTaBOBY HACTABHM-
K4 Pa3NUUUTH KaJla je y NuTaky yBoheme
uHOBalMja y HactaBy. Heku papo nipuxsa-
Tajy CBaKY WHOBALHJY, MpUMjEKY]y je Y
CBOM pajly, Ia CaM¥ 3aKIbYUY]y A3 1K Jaje
G0Mbe PesyATaTe ON TPASHUHOHATIHOT Ha-
upHa paga. JMpyrH, nak, He JKene Aa 4yjy
10 mHosauuje, ¥ Beh 3Hajy Aa 10 HHje
HUIITA®, & HMCY HH noxkyuiand. Meby-
THM, NMOCTOjé W OHM HACTABHELM KOJH
KOMOMHY]y UHOBAIMjE ¢4 TpaavumobI-
HoM HactaBom. Camu [Ipoljjemyjy LITa ce

havior and attitude of teachers towards
students, then the new methods and tech-
niques, new teaching technology. Re-
garding changes, teachers’ atiitudes are
different and everyone has their own re-
actions to changes. Innovation is a word
that comes from Latin (inovatio) which
means innovation,trend,changing,(Vajakl
ija, 2002, p. 339). Innovations in educa-
tion are “purpose-serving effort in com-
plex improvement of educational pro-
cess, the introduction of new elements
from the standpoint of the objectives,
content, methods, forms and education-
al techniques. Belonging to the field of
“changes” referring to the whole structure
of the school system and its significant
components, and in order to come to the
improvement that can be measured (Peda-
gogical encyclopedia 2, 1989, p. 271).We
are interested to find out how our teachers
are open for innovations at present do in-
novation activities cause stress which can
lead to burnout syndrome.

Profiles of teachers

The fact is that there are different at-
titudes of the teachers regarding the ac-
ception of innovations in teaching pro-
cess.Some of them accept innovations
easily,apply them in their work and they
also conclude whether they are better than
traditional teaching.Other teachers do not
want to accept innovations at all, they al-
ready know that ‘innovations are worth-
less’ and they even have not tried to ap-
ply them.On the other hand there are those
teachers who combine traditional and in-
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MO%Ee KOMOMHOBATA ¥ IOBE3aTH KaKo B
ce ocreapuan nolGpu pel3yRTaru y paiy.
Hero rako, 3HAMO a2 HACTABHULM KOJU CY
UPOTHB CBHX HOBHUHA Y HACTABHM, CTPECHO
AOKURIRABA]Y MHOBANU]S, 71Aa CY CaMMM
THM FIOJIROKHN CUHAPOMY H3rapama. 3a
OBO MCTPaXMBAE CMO CHEIHIATHO KOH-
CYpyMeamu  1ocebaH MHCTPYMENT Koju
Ce CacTojM OH TPW NpPOQINIA HACTABHMKA:
SHTRYIUFACI, KOMOUHQAIROP, AHMALONUCH,
Hhume hemo neimTari Crarope HACTABHH-
Ka 0 ypoljerny BHOBaLmja y wacrasy. M-
Tepecyje Hac koju mpodul HacTaBumKa je
JOMUHAHTAM Y HAIIMM HIKONAMA H A2 Ny
fieMO AOTRPANTH Mallly INABHY XHIOTe3Y
KOja FIACH A HACMaeHUMl Koje Je 3aX6a-
FIHO CUNOPOM UIZAPATLG HUCY OMGOPEHH
3a unosayuje. OBAM HCTPAKUBAKLEM HeMo
TaKole casnary, koja on opa Tpu Apoduia
HacTasHuKa Npeaonapelyje emonmonanay
HCLPIJBEHOCT, OAHOCHO, KOjU Dpodi Ha-
CTaBHyKa Hajuenilie noaavjexKe CHHapOMyY
HIrapaksa,

Eumyzujacin jo ,3aHecemar, Oflyie-
BJBEH YOBjeK, cTpactad oGoKaparess Wik
NourFoBaTesb kora i uera™ (Klaié, 1974,
erp. 359). HactaBHuww ewnmysujacmu cy
YBUjEK CHPEMHH il OTBOPEHH 3a paMjene,
Cramio ce ycaBpliapajy ¥ cBOM IIOCLY,
CBAKY MHOBALUY NPMXBATA}Y ¢4 33A0BOb-
CTBOM W NPUMU|CHSY]Y Y Pany.

Fombunanmop je cnajad, ckymnmady,
cacrarbau” (Byjaxnuja, 1954, crp. 236).
Hactapuuuyn  xkomBunamopu  najuemhe
xoMOMHYjy WHOBALMjES M TPAJMUHOHANHY
Hactaey. OnY Ipowjenyjy WTa M KaKo ce
MOXe KOMOMHORaTH na GM Ce MOCTHIVM
#00py pesynraTd y pagy. Cnocobnu cy na
cUajajy HOBHHE ¢a OHHM o sell 3Hajy,

Awmazonucm je , FPOTHBHHK, Cynap-
Huk” (Klaié, 1974, crp. 126). Hacrapuu-

novative way of teaching. They estimate
on their own what can be combined and
connect in order fo achieve good results in
their work. We also know that teachers who
are agamst all the innovations in teaching
process are under siress so they suffer the
burnout syndrome as well.In this research
we used specially designed instrument
which consists of three teacher’s profiles:
enthusiast, combiner, aniagonist. We will
use it in order to examine teacher’s attitude
towards accepling innovations in teaching
process.

We want to find out which profile of
teacher is dominant in our schools and
whether we are going to prove our main
hypothesis which is: feachers who suffer
Jrom burnout syndrome are not open io ac-
cepl innovations in their teaching process.
This research will also help us to find ont
which from these thee profiles of teach-
ers estimate emotional exhausiion,that
is,which profile mosily suffers burnout
syndronte,

Enthusiast is enthusiast, delighted
man, an passionate adimirer or adored
whom or what”. (Klai¢, 1974, p. 359).
Teachers enthusiasts are always ready and
their knowledge at work, they accept every
innovation and apply it in their work too.

Combinator is ‘combiner, collector, de-
signer” (Vujaklija, 1954, p. 236).Teachers
combinators often combine innovations
with ftraditional teaching.They estimate
what and how something can be combined
in order to achieve good results. They
are capable to combine innovations with
things they already have known,

Antagonist is ‘opponent, rival’ (Klaié,
1974, p. 126). Teachers antagonists are
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M QHIMEZOHUCII CY OBH KOjH OCTIOPaRajy
CBAKY HOBY MAE]Y M NPOTUBE C& HHOBa-
nujaMa. YBHjeK CY HE3aJO0BOJBHH, AelpH-
MHpaHH, CMaTpajy Aa akryenHa pegopma
BOOM HIKONCTBO L.y Mporact™. OHU cy TH
KOjd [ITNPE HE3ANOBOJECTRO Y KOJNIEKTHBY 1
CTBAPajy HEI'ATHBHY aTMOChepy.

Herpaxnpame
Xuporele HCTPRKIBALA

Ha ocHoBy MipeTxONHO YTBPHSHOY WAL
B 330aTaKa HCTPAKABAA, 2TA6HA XHTIOTE-
33 macu: Hpemnocmaemamo 0a Koo Cd-
MHCHMYHKY FHANAiHO2 6pOja HACHAasHUKA
nocmoju oopelienyt HUgo CHHOpomA u3ed-
Pparba ¥ 0a KQo MOaKeU HUCY OMBOPER 3d
yeoheroe UHOGaYUa Y HACIABY.

Homxunomese cy:

1. TipermocTaB/paMo Jla HOCTOM CTa-
THCTHUKH 3HAYajHA pazmyka Yy cTenemy
u3rapama HacTaBHHKA ¢ 003MPOM Ha! HOJ,
FOQMHE CTaXa, CTPy4HY crpemy, GpauHo
cTame, paj y NpegMeTHOj Wil PaspesHoj
HACTABY U ¢ 003MPOM Ha CpefuHY ¥ KOjoj
HACTABHUK PaJIK.

2. TIpeTnocTaB/baMo Aa OCTOJH CTaTH-
CTMYKH 3Ha4ajHA Pa3iiKa Yy CTeTeHY OTBO-
PEHOCTH HAcTaBHMKA 3a ysohjemwe muoBa-
nmMja y HacraBy ¢ 003upoM Ha: Nojt, roiHHe
cTaxka, CTpyuHy crpemy, DpayHO CTase,
pall y IPeIMETHO] WIH Pa3pefHOj HACTaBH
H CPeNBHY Y KOjO] HACTABHUK PajH.

3. TIpeTnocTasbaMo [a NocToje pasno-
31 3410TO HACTABHMIM HUCY OTBOPEHM 32
yeolierbe HHOBAIMjA Y HACTARY.

4, TlpetnocraBibaMo Aa MOCTOjM CTa-
THCTUMKH 3HAYAjHA pa3NuKa y CTENEHY

those who deny any new idea and are
strongly against innovations.They are al-
ways They are unhappy, depressed, who
consider that the current education reform
leads to ‘destruction’.They are the ones
who spread discontent in a group and who
create a negative atmosphere there.

Research
Research hypothesis

According to recently defined objectives
and aims of this research, the main hypoth-
esis can be defined as: We can assume that at
statistically significant number of teachers
there is a certain level of burnout syndrome
and regarding io that they are not ready io
accept innovations in feaching process.

Sub hypothesis are:

1. We assume that there is statistical-
ly significant difference in the degree of
teacher’s burnout according to his: sex,
age, years of service, qualification, marital
status, work in primary teaching or spe-
cialized teaching and the working environ-
ment.

2. We assume that there is a statisti-
cally significant difference in the degree of
teacher’s openness to innovate in teaching
regarding to his :gender, years of experi-
ence, level of education, marital status,
work in specialized or primary teaching
process and the working environment.

3. We assume that there are reasons
why teachers are not open to accept inno-
vation in teaching process.,

4.We assume that there is a statisti-
cally significant difference in the degree of

11



I Jysuly: CHHAPOM M3TAPAA HACTABHUKA U...

NASA SKOLA 2013 Banja Luka

OTBOPEHOCTH HacTaBHMKa 32 ysobheme
MHOBAM[A ¥ OMHOCY Ha eHTY3ujazaM xoju
MCKa3Y[y ¥ CBOM pany.

3. TlpernocTarmaMo na mocroju cra-
THCTHMKM 3HAYAjHA PasiuKa y creneny
OTBOPEHIOCTM  HACTABHUKA 3a ynoheme
HHOBAUMA ¥ OJ(HOCY Ha AHTArOHW3AM KOju

HOCJENYY ¥ CRBOM pany.

Urerpymenru
HCTPAKHBATHA

Y omom ucrpasxmpamy Guhe kopuurTe-
Ha TP uHeTpyuedTa: 1) Masloch Burnonut
Inventory ~ Edukators Survey (Crom i
Moree, 2003}, 2} Crana npoyjene 3a ucnu-
HIUBALE CIABOBA HACIAGHUKA O YHeibY U
royuasarsy —~ CHOVYII (Cysuh, 2005) u 3)
Tecm npunyonoez wzbopa ~ EXA-npodun
{(enTysujacra, xomMGuHaTOp, aHTAarOHNCTA)
-~ HHCTpyMent pabesd 3a 0BO MCTpamu-
Bame.

OcHoBa UCTpaMHBALS — HHCTPYMEHT
Maslach Burnout Inveniory — Edukators
Survey, koju je koHcrpyucana Kpueruna
Macgan ca capanHinuMms, clyxy 3a Mje-
peme cuHapoma Marapama. Macnagepa
Jj& ca capagHMIMMA HATPABUJIA HEKONMKO
PAasNMMHTHX BEp3nja HMHCTPYMEHATa 34
MIEpEme CHHAPOMA H3FAPAMa ¥ PasIHYH-
M npogecujama, Ilocroje Tpu Bepauje
TOT MHCTPYMEHTa, & 32 Hae HUCTPa3i-
Bame je norpeSHa Bepauja 3a HAaCTABHU-
Ke, To ject, Maslach Burnout Iventory
— Educators Survey (MBI-ES) (Croom i
Moree, 2003). Ckana ce cacroju oj TpH
cyDcxane koje Mjepe Tpu JuMen3uje uara-
pama HACTABHEKA, & TO CY: eMOUNOHATHY
HCLPIUBEHOCT (ca 9 ajTema); Aerepcona-

teacher’s openness to innovate in relation
to the enthusiasm that they show for their
worl.

5. We assume that there is a statisti-
cally significant difference in the degree of
teacher’s openness to innovate regarding
to the antagonism that they have in their
worl,

Research
instruments

In this research three instruments
were used: 1) Maslach Burnout Inveniory
— Edukators Survey (Crom and Moree,
2003), 2) Scale of estimation to inquire
tcacher’s aititude towards studying and
teaching ~ SEITA-ST (Suzic, 2005) u 3)
Test of foreed choice — ECA-profile (En-
thusiast, Combiner, Antagonist} — instru-

ment designed for this research.

Base of this research — instrument
Maslach Burnout Inventory — Educators
Survey, which was designed by Kristin
Maslach with collaborators, is used for
measuring of burnout syndrome. Alto-
gether with her collaboraiors she made
several different versions of instruments
in order to measure the syndrome of
burnout among different professions.
There are three versions of that instru-
ment and for our research teacher’s ver-
sion is used, that is, Maslach Burnout
Inventory — Educators Survey (MBI-ES)
{Croom and Moree, 2003). Scale consists
of three subscales which measure three
aspects of burnout among teachers: emo-
tional exhaustion, ( using 9 items ); dep-
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nusaugjy (ca 5 ajrema); B JIMYHO MOCTHI-
nyfie (ca 8 ajrema).

Cxana npotjene 3a UCRUMNHGATbE CMd-
8080 HACMAGHUKA O YHery # ROYHAGArbY
— CHOVTI, npeyser us xmwure Hewnafa
Cyauha ,,Jlenarornja 3a XXI Bujex”, je
APYTH HHCTPYMEHT HAIIET MCTPaKUBakba.
KOHCTPYKTH U3 KOJUX CY U3BEASHU ajTeMu
Cy: ONpPE/Hje/beHOCT 3a MPOM|EHe, MOTH-
BHCAHOCT, CTAROBY O IOCAAIILEM CTAIbY,
yreyuenoct y npomjene (Cysuh, 2005,
crp. 928).

EKA-npodpun  (eHrysujact, xombu-
parop, awTaroHUCT) je Tpelim HHCTPY-
MEHT Haller RCTPaKUBaa, noMohy kora
hemo casHaTi OTBOPEHOCT HACTABHUKA 32
ysohjewe unobaumnja y Hactasy. Opaj ni-
cTpymenT 06yXBaTa TpM Npoduia HacTaB-
HHKA, &) eHTY3ujact, 6) komMOUHaTOp, B)
anraronver. Unctpyment EKA-npodui
je KOHCTPYHCAH CNENUjalHe 38 OBO HCTPa-
avpare. Caapki YKyHO 20 nuTapa ca
N[O TPH MOTOHTAkA Koja Ne ce ogHOCHTH
Ha OBa TPH MPOHHUNIA HACTABHUKA.

Honynaumnja u y3opak

3a 0BO MCTPANHMBAKLE TOTYRANM]Y De uu-
HHTH HACTABHULI paspenHe M IPeAMETHE
HACTARe OCHOBHMX WIKona jlofojcke perije
3a mkoncky 2009/10. roguay. 3a notpebe
0BOI HCTPAXKMBAA TTPEABUIJENIH CMO Y30~
pak op 300 HacTaBHHKA pa3pefne u nped-
MeTHE HacTase y oxsupy noGojcke peruje.
Hakon nposefiesor HCTpaXHBala Y30pak
je oByxsaruo 265 HacTaBHMKa, M3 palora
uITo je 35 uxerpymenara Suno nepaxetinx.
Crpykrypy y3opka ileMo npesCcTaBuTH U Ta-
Genapro no wxonaMa (Tabena 1).

ersonalizations (using 5 items) and per-
sonal achievement (using 8 items).

Scale of estimation used in inquiring
of teacher’s attitude about studying and
teaching — CHOVTI, taken from profes-
sor Nenad Suzic book ,Pedagogy for
XXI century®, is the second instrument
used in our research.Constructs used
for item derivation are: commitment for
changes,motivation,estimation  involve-
ment in changes.attitudes towards existing
state of affairs, (Suzic, 2005, p. 928).

ECA-profile {(enthusiast,combinatot,an
tagonist) is the third instrument of our re-
search, by which we will use to find out the
openness of teachers for applying innova-
tions in teaching process. This instrument
consists of three profiles of teachers: a) en-
thusiast, b) combiner ¢} antagonist. ECA
-profile instrument was specially designed
for this research. Ii contains a total of 20
questions, each with three sub-questions
that will relate to these three profiles of
teachers.

Population and sample

This research include population of
teachers specialized teachers and primary
teachers who work at primary schools in
Doboj region for school year 2009/10.
This research included sample of 300 spe-
cialized teachers and primary teachers in
in Doboj region. After conducting the sur-
vey sample included 265 teachers, because
the 35 instruments were invalid.Sample
structure can be seen in chart according to
schools. (Tablel). o
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Tabena 1
Cmpykmypa Y3opra
Table |

Sample structure

Primary school

_ Number of teachers

~CyTjecka” Moupuua

wiosern Capa® Mozapuaa

«Byk Kapaynh® Jlo6oj

HAocurej O6panoruh® Hoboj

»Ceetn Capa® To6oj

wAnekca [laareh™ Bykocasme

witocurej O6pagopul™ llaman
_Sum;

72
39
28
30
31
32
33
265

Jerenna: Ocnosra imony, bpoj nacrasrua, Yeyano

PesyITaTi weTPaNKHBALA

Pesyntat noOujens Ha ocuony npuMjelie
uHCTpymMenTa Maslach Burnout Inventory —
Edukators Survey (MBI-ES) (Croom # Moree,
2003), o KOjHX CMO ZOINIH HA OCHOBY HaIler
Y30PKa, [OKasyjy KONHKW je HUBO H3raparma
HOCTABHHKA Y Hallem y3opky (Tabena 2).

Tabena 2

Results of the survey

Obtained results which used Maslach
Burnowt Inventory — Educators Survey
(MBL-ES) (Croom w Moree, 2003}, instru-
ment show the level of teacher’s burnt-out
in our sample (Table 2).

Hueo wzaparea nacmasnura: pesymmamu MBI-ES cxane

Table 2

Level of teacher s burnt-out: results of MBLES scale
MBI-ES Low level of Average Ievel of High tevel of
Global sample burné-oui burnt-out Burnt-out
Emotional exhaustion <0,21 0,22 - 2.30 »2.31
Depersonalization <0,13 0,14~ 1,56 >1,57

Jlerenpma: MBI-ES I'moGanii yzopak, Husak wieo usrapama, Ipocjesan 1m0 H3rapawa, BUCOK HuBO H3rapaia,

Emouponania uoupnisesoct, Jenepcosanuzanmja

Pyxoronehu ce Tabexnom 2, wesbess cmo
YTBPAUTH KOJMKO je HAIIMX HaCTaBHUKA I10-
K&3a,70 HEKN OJi 0BA TPU HUBOA H3TAPAkha, TE
CMO M3BPIUMIA AECKPUIITHBHY aHANM3Y 1o-
Aaraka {TaGena 3).

By using Table 2, we wanted to find out

of how many teachers showed on of the 3
levels of burnout so we did a descriptive
data analysis (Table 3).
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Tabena 3

Kamezopuje pesynmama MBI-ES cxane 3a yjeroxynan y3opax

Table 3

Categories of results MBI-ES scale for the whole sample

MBI- ES Low level Average level High level
Global sample (lower third) {middle third} (upper third)
Emotional exhaustion 44 16.6% 178 67.2% 43 16.2%
Depersonalization 79 29.8% 149 50.2% 37 14.0%

TMeresaa: MBI- ES I'noSanum ysopak, Husax uueo (norea tpehuiza), Tlpocjeuan RHo (cpeatsa tpehinia), Brcox
Huwo (ropina TpehuHa), EMOUHONAIHA HOLUPIUBEHOLST, Jlenepconanuzalija

Vs Tabene 3 supumo Aa je 67,2% wHa-
LIMX HACTABHHKA [OKA3aJI0 Npocjedan
HHBO ©MOIMOHAMHE MCIPIBEHOCTH, I
56,2% ocjeha npocjeyad HUBO JEHESpPCo-
HANH3aBHje. BHCOK HUBO eMONMOHATHE
HCLPTIbEHOCTH NOKa3aso je 16,2% Hammux
HACTABHMKA, 2 BHCOK HUBO JElepcoHa-
ausauMje nokasaio je 14% nacTaBHMKA.
Husak HHEO €MOLMOHANHE MCUpPN/BEHO-
CTH OJHOCH €€ Ha HaCTABHHKC KOjU HHCY
NOMIENIN Hirapamwy, a usrnocu 16,6%. Hu-
39K HEBO AIepCoHani3alyje nokasano je
29 8% HAIIMX HACTABHHKA. :

Opzje lieMO IOKA3aTH HEKE O pesylnl-
TaTa raje NOCTOjH CTATUCTHMKY 3HAYajHa
pasnyka, ONHOCHO HOJATKe KOju Cy MOT-
BPIVIIM Halle KANOTE3S, Jemna o Hatux
NOTXUNOTEIA C€ OHOCH Ha NPSTHOCTABKY
Aa MOCTOJM CTATMCTHYKH 3HauajHa pas-
JMKA Y CTENeHy W3rapama HACTaBHHKA ¥
OIHOCY Ha pajl y NPeIMeTHOj ¥ Pa3Pe/IHQ)
Hacrapi. JloGUjeHn pesynrarn ce Hanase
y Tabenn 4.

Table 3 indicates that 67.2% of our
teachers showed an average level of
emotional exhaustion and that 56.2%
feel an average level of depersonaliza-
tion. High leve! of emotional exhaustion
showed 16.2% of our examined teach-
ers, and high level of depersonalization
showed 14% teachers.Low level of emo-
tional exhaustion refereed to burnout
teachers and it stands 16.6%. Low level
of depersonalization showed 29.8% of
our teachers.

We will show here some of the resulis
with statistically significant difference
;that is data which proved our hypothe-
sis. One of our sub hypothesis referees to
assumption that there is statistically sig-
nificant difference in the degree of burn-
out among teachers working in primary
schools and specialized classes.Obtained
results can be seen in Table 4.
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Tabena 4
OOroC uz2apara HACMASHUKG I FouX0802 PAGA Y PA3PEOHO] 1t HPEOMEMNG] HACMAGHY
(f-mecn)
Table 4
Burnow correlation among teachers of specialized subjects and primary ieachers
(i-test)
Variable Kind O.f N M SD i-tesi v
education
Emotional  Primary 139 1.07 .96
Exhaustion  Specialized 126 1.43 1.11 ~2,99 003
Depersona-  Primary 13¢ 0.59 0.7
lization specialized 125 0.85 0.91 2,55 012
Personal Primary 139 4.96 0.76
accomplish  Specialized 125 4.68 1.20 2.30 022
nent

ferenua: Bapujabna, Bpcra uactane, Bpoj, AputMermika Cpeanna, Cranpapaia pondjaudja, Esousonania
ncuprihesoct, Paspeana, [peamerna, Jenepconanusauuja, Paspeans, IpeaMerna, Juumio neerraylie, Paipoada,

[TpeamMeTia

Hacrapnuim xoju pane y npeamer-
HO}] HacTaB¥ UMajy BHIIE CKOPOBE Ha
cy6TecTy eMOUMOHAMHE HCUPIBEHOCT
(M = 1,45} ox HacraBHUKa Koju paue y
paspenuoj Hacrasy (M = 1,07). Cratu-
CTHYKR 3HAYAJHY PABNHKY HOKA3yje U
{-TeCT KOJH #3HOCH ~2,99 u 3uauajad je
na mueoy 0,003, T-recr je moxazao na
HaCTABHMIM KOjU PAJE ¥ IPSAMETHO] Ha-
CTaBM UMAjy BUILE CKOPOBE Ha CyfrecTy
Nenepconanusaupja (M = 0,85) ox na-
CTABHMK? KOJK pajle ¥ Paspensoj Hacla-
Bd (M = 0,59), wro noreplyje s-Bpujen-
HOCT Koja u3HOCH ~— 2,55 M 3HauajHa je
Ha nusoy 0,012, W3 TaGene 4 pupumo na
Jje maaHo nocrurayhe BUINE KO HACTAR-
HUKa KOJU pajie y paspeltioj uactary (M
= 4,96) Hero Koj HACTABUMKA KOJU paje
Y npeaMeTHOj HacTasu (M = 4,68), re je
¥ OB PasiivKa CTATHCTHHKU 3HAYajua f
= 2,30, a 3pauajuocy je p = 0,022, Mo-

Teachers who work in specialized teach-
ing have got higher scores at subtest of emo-
iional exbaustion (A4 = 1.45) than teachers
who work in primary school teaching (M =
1.07).Statistically significant difference show
t-test which stands —2.99 and is significant at
level 0.003. T-test showed that teachers work-
ing in specialized teaching have higher scores
at subtest of emotional exhaustion (M = .45)
than teachers working in primary teachiog
(M = 1.07). Statistically significant differ-
ence shows ~tecr which stands —2.99 and is
significant at level 0,003, Titest showed that
teachers working in specialized teaching have
higher scores on the subtest of depersonatiza-
tion (A = 0.85) than teachers who work in
primary teaching (M = 0.59), which approved
the #~-value which stands —2.55 and is signifi-
cant at level 0,012, From Table 4 we can sce
that there is more personal accomplishment
among feachers working in primary teaching
(#4 = 4.96) than teachers working in special-
ized teaching (M4 = 4.68), and this difference
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KEMO NPUMHJETUTH 12 ¥ JeAHa ¥ JIpyra

rpyla HACTABHMKA LIMa PENATHBHO HU-

33K HUBO TIPOLjEHE O CBOM JKWYHOM MO-
crurayhy, MITO MOPAMO TIPH3HATH, HHjE
oxpalbpy]jyhu nogarax.

was statistically significant 7 = 2.30, and sig-
nificance is p = 0,022. It can be seen that both
groups of teachers have a refatively low esti-
mation level of their personal achievements,
so we must admit, it is not encouraging as-
pect.

Fwotional Exhaustion

B Primary Teaching

B Specialized Teaching

['paduxon 1

Hzeaparoe HACMAGHUKA Y 00HOCY HA Pad Y Paspednoj u RpeoMemHof Hacmasy

Figure 1

Teacher s burnout according to work as specialized teachers or primary teachers

Jlerenaa: Emoimonanya noupiubenoct, Pazpeana, [Npeameria

3Hamo Jia Cy HACTABHUIM CHTY3HjacTh
YBUjeK CTIPEMHH Ja [PUXBATE HHOBALMjE
Y fla BX npumHjeHe y cBoM papy. HyHu cy
BOJBE U 3KeJhe 33 YCITjeXoM, 11a Hac je 3aHu-
MAaJIO M2 i ¢y Beliy eHTY3MjacTH HacTaB-
HUIK Y IPaly WiK Ha CeTy.

We know that the teachers are enthu-
siasts always ready fo accept innovations
and implementation in their work. They
are also eager to succeed so we wanted
to find out who were more enthusiastic
among teachers working in the city and in
the village.
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Tabena 5

Ananuza sapujance (ANOVA) 3a odnoc nacmaena Koju paoe y 2pady u He ceny

(FKA-npodhun)
Table 5

Analysis of variance (ANOVA) for relationship of teachers who work in jown and in

the villages (EKA-profile)

Variable City/Village M 4D Fltost i .
City 28.15 23.86 ’

Enthusiast  Village 37.53 24.99
Total 3101 24.55 8.44 004
City 63.13 23.46

Combinaior  Village 5771 24.74

. Total 61,47 23.94 289 090
City 9.18 15.38

Antagonist  Village 4.69 8.64
Total 7.81 13.81 6.06 414

Jerenua: Bapujatng, Thaa/ceno, ApuTstudtia opeamia, Cranpapiia genujacmja, 3navsjvocr, Entysnjacy, pan,

Ceno, Toran, KomBunarop, Anraronuer

[lopaum jo kojux cMo aomum BamM ro-
BOPC Ja ¢y BeRH CHTY3HJACTH HACTABHIIM
Koju pane y ceny (M = 37,53) on wacras-
FIKA KOjU pazie y Tpany (M= 28,15) u na
I0CTOJU CTATHCTUYKY 3HAYA]HA PainuKa
WTo noKasyje F-koeduuujent koju uzHo-
ch 8,44 u 3uavajuocr je va mupoy 0,004,
Takolje, u3 ncre rabene BuauMo xa cy
Behyt AHTArOHKCTH HACTABHEKY KOjU pajte
y roany (M = 918) on wacraenuka xojn
paze y ceny (M = 4,69), Te u osuje no-
CTOJH CTATHCTHYKY 3HA4A]HA PATHKA (K =
6,66 1 p = G,014).

Acquired data tell us that bigger enthu-
siasis are teachers who work in the village
(M = 37.53) than teachers who work in
town (M = 28.15) and that there is a sig-
nificani difference that point the F-coeffi-
cient which stands 8.44 and significance is
on the level of 0.004. Also, from the same
table we see that bigger antagonisis are
teachers who work in the city (M = 9.18)
than teachers who work in villages (M =
4.69) and we also have statistical differ-
ence (F = 6.06 and p = 0.014).
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7

60

50

40

B Village :

30

20

10

Enthusiasts

I'padukon 2

Combinator

Odnoc EKA ¢ oG3upom na pad y 2pady u cery

Figutre 2

ECA relation concerning work in city and village

ferenpa: Exrysujact, KomGunatop, AvraronnsT, I'pag, Ceno

Ilopen orux n0OHjeBMX TIONATAKA, e~
JeIH CMO HOTBPIMTH KCji OF OBa TPH
npodusia HacTaBHHKA (SHTY3HjacT, komOn-
HATOP, RHTAFOHUCT) TIpesoapelhyjy emoun-
OHATHY HCUPIULEHOCT. Y TOME HaM J& 110~
MODITA MYJITUILIZ perpecyija. Kao wesapnc-
HE Bapujabie KOPHCTHIIN CMO SHTY3H]acT,
KOMOHRATOP, AHTAOHUCT, 4 K0 3aBMCHY
Bapujaby y3em1n cMO eMOLIMOHANHY HCLp-
TUHEHOCT.

Beside all received data we wanted to
confirm which one of these three profiles
of teachers (enthusiast, combinator, and
antagonist) which determine an emotional
exhaustion. A multiple regression helped
us in that way. As independent variables
we used enthusiast, combiner, antagonist
as well as a dependent variable we took an
emotional exhaustion.
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Tabena 6

Mysmumna pezpecuja 3a emoyuouamny ucypnsenoc y OGHOCY HO WMPY HPOGUIT

HOACRIQBHIK

Table 6

Muliiple regressions for emotional exhaustion in relation with three feachers’ profiles

Predictor Adapted Standard error

in mode] 1 R R R’

Antagonist 0.134 0.018 0.014 1.04

Excluded

variables Quadrant Quadrant

In model 1 Sum average F Vid
Regression 5.256 5256 4.811 0.029
Resident 287.362 1.093
Total 292,618

Jlerenna: Npenierop y moneny 1, Mpinarofenn R2, Crangapma rpemsa, ARTaroRucr, Mermysence mapujatne y
siopeny 1, Cyma wsanpara, Tpocjer kranpara, Perpecnony, Pecuayamin, Tovar

3asucua saprjatia; EMOLBOHANHA HCIPIBEHOCT

TTpeankaTopcka: ANTATOHHCT

V3 TaGene 6 Buyumo Ja je anraronu-
38M HaCTARHMKA APE/HKATOPCKA BAPhja-
Ona . KOja JETEPMUHHMIIE EeMOIMOHANHY
VCUPILUBEHOCT. Mynrarmia perpecuja obe
Bapujabae y OHOCY HA eMOUMOHANHY UC-
uprbeHoct je f = 0,134, a ora sapnjatna
ofjawmsara oxo 2 % (R* = 0,018, Tabena
6) RapHjaHce 33 eMOLMOHANHY MCHpPIIbe-
HocT. ANOVA je noTspauna oBy TBpABY
H NOKa3alla CTATHCTHIKY 3Hauajuoct F =
4,811, snauajuo va uusoy 0,05,

Dependent variable: Emotional exhavstion
Predicior: Antagonist

From Table 6 we see that antagonism
among teachers is predictors’ variable that
determines an emotional exhaustion. Mul-
tiple regression of this variable in relation
to emotional exhaustion is § = 0.134 and
this variable explains some of 2 % (R? =
0.018, Table 6) variance for emotional ex-
havstion. ANOVA has confirmed this the-
ory and showed statistical significance F =
4.811, significant on level 0.05.
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Tabena 7
Bema- koeghuyujenm 3a npeduraimopery u uckvyueny sapujatny
Table 7
Beta-coefficient for predictors and excluded variable
Predictor Standard - value r
in model 1 v mistake Beta
Constant 1.181 0.074 16.003 000
Antagonist 010 0.005 0.134 2.193 029
Excluded
variable Beta-In t-value o
in model 1
Enthusiast —0.087 ~1.352 177
Combiner 0.092 1.459 146

Herewpa; Eipeankrop y moneay 1, CrannapiHa rpemea, i BpHjeARGET, 3Hauajioct p, KoncTauTs, ARTarOHUCT,
Hekreydcne paprjabne y mogeny 1, Feta-In, t-spujeanoct, 3rauajHoct, Ewnryanjacr, Kombunarep

a} Jasucua papujatna. EMoionanHa HCLPIISEHOCT
by Mpexuxatopexa. AHTArONACT
¢) Hekmynene saprjatne: Entysujact, Kombuuartop

Perpecnonn xoeduuuient (Beta) cBo-
jom penuunHom (0,134) notephyje na je
OCHOBHH HPCAKKATOP 33 ©MOLMOMANHY
MCLPTUBEHOCT GHMIA2OHU3AM HACTABHH-
xa. Mymrurna perpecuja je Bapujabne
enmysujacm v komGuHamop HCKIBY¥HIa
ka0 TPENUKATOpoKe Bapujabie, npu Yemy
ewmyzujacm ¥BMa HeraTHBaH Oera-koe-
dunujent (p = —0,087, £ = ~1,352 u nuje
CTATHCTHMYKU 3Ha4ajad). MystamioM pe-
FPecHjoM CMO JOKa3all J@ usraparsy
NOAAUjeKY HACTABHULHE AHTAMOHUCTH, Ha-
CTABHMLK KOJU HICY OTBOPEHH 33 HHOBa-
UMje, a THMS CMO JOLI jeHOM NOTBPANIM
Hallly ITaBHy XUIOTe3y 0d HACHAGHUHU
saxeahents CUNODOMOM UB2APATbA  HUCY
omaopeny 3a yveolere unosayuyja y Ha-
cmasy. Moxa HaMm ce Ha NpBH MOITICHA
YUHUIO 1A CY SHTY3HjacTH eMOLHOHANHO
ucup/seHn 3000 TPERCJIMKOT  3anararba,
alM He, HAMPOTHB, WHXOE Paj U 3ajlarake
MX, YHHK cpeliHUM K 3a10BOBHUM.

) Dependent variable: Emotional exhaustion
b) Predictor: Antagonist
¢) Excluded variable: Enthusiast, Combinatot

Regression coefficient (Beta) with iis
value (0.134) confirms that basic predic-
tor for emotional exhaustion is anfago-
nism of teachers. Multiple regressions
have excluded variables enthusiast and
combiner as predictor variables. Enthu-
siast variable has negative Beta-coefh-
cient (B = ~0.087, t = ~1.352) and it is
not statistically significant. By multiple
regressions we have proven that teachers
antagonist, teachers who are not opened
accept innovation, are subjected to burn-
out syndrome. Thus, we have confirmed
our main hypothesis that feachers who
suffer from burnout syndrome are not
opened to introduce innovations in their
lessons. Maybe, on the first glance, it ap-
peared to us that enthusiasts are emotion-
ally exhausted due to their huge interces-
sions, but no, on the contrary, their work
and intercessions make them happy and
satisfied.
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3anumano mac je xoja he mapujatia We were interested to see which varia-
bumr npenuxarop 2a nwano nocrurayhe.  ble will be a predictor of personal achieve-
Pesyarari no xojux cmo powmnu ce nanase  ment. The resufis we have reached are in

y csbenehof Tabenn 8.

TaBena 8

Table 8.

bema-roeduyujenn 2a npedwamopexy i HCKGYIEHY saptjabay

Table 8

Beta coefficient for predicator s and excluded variable

Predictor Standard

in modef 1 Vo mistake Beta -value o
Constant 4938 070

Antagonist 015 004 -.202 -3.336 001
Excluded

variable

in madel 1 Beta-in £valuc J2
Enthusiast 0.084 1.322 A87
Combiner -- 0,082 - 1.311 191

Jerenza: Mpeawrop y sMoueny 1, Cranpapana vpemia, Bera, t-sprjcaHoct, Sauajuoct, Koucvawta, Anrarouncr,
Heibyuene sapujadie y moaeny |, 3nayajnoet, Buryaujacy, HKomBiznarop

a} Ipeauratop: Antaconucr
b) 3asucra saprjatia: Juuno nocruruyhe

Bunumo na je perpecmona amanusa
M3IBOJUIA JeNaH MOAET ¥ KOjeM je -
Hlaeonucm npegukaropeka Bapujabna ca
HeratueHuM  Oera-koeuimjenrom (P =
—0,202). To 3padm 5a auTaronuzaM Ha-
CTARMUKA npenonpeliyie onagame Justor
nocturiyha, onnocHo, 1a je y BeraTuBHoj
KOPeJAtiM ca nuuHuM tocturiyhesm. To
noraphyje ~spujennoct (— 3,336), spauaj-
Ha na Husoy 0,001,

a) Predictor: Antagonist
b) Brependent variable: Personal achievement

We see that regression analysis extract-
ed one model according to which antago-
nist is the predictor variable with negative
beta-coefficient (B = -0.202). That means
that antagonjsm of teachers’ pre-deter-

e.g. that it is in negative correlation with
personal achievement. That confirms ¢
value (~3.336) is significant on level of
001.
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Tabena 9
Kopenayuona Mampuya ceux eapujaony
Table 9

Correlation matrix of all variables

Variable 1 2

1. Emationa
exhaustion

2. Deperso- 54+

palisation

3. Mersonal 1 I Vg

achievement

4, Determinalion for -, 149 - 53 A

changes

5. Molivation ] Rl —. e Agre H9e®

EAUiwces on

former condition — . lHe - 25%e N1k 24Ee

7. Involvement in

changes - .04 -0 Al Ager

&.Enthusiast - 2% -9 14k gme

9. Cornbinator 03 - 06 -3 - g

10, Antagonist 13 i ~ 20 B S

S3eH

A X

A 2 26T

—.154* - b — g

- 09

— 42t - 207 -G - -2

Jlereupa: Bapujatna, 1. EMOUIROHATHA HCUPN/BEROCT, 2.

Jenepeona-nusaumja, 3. Jhmno noctaruyhe, 4. CGopeau-

jemenocT 3a ipomjene, 5. Motaucanoct, 1. CTaRoBs ¢ AOCANZHILCM CTAMLY, 7. YimyuenocT ¥ npomjeue, 8. ENTyinjact,

9. KomGunarop, 10, Auraronucr

Hanomena: * Kopenaunje cy tHauajHe va nusoy 0,03,
#+ Kopenauje ¢y 3Hauajie #a nusoy 0,01

Kopenauuje xoje ¢MO AOOMAM YKPILTa-
1eM CyO0TecTOBAa MHCTPYMEHATa KOjé CMO
KOPHCTUIIA Y HCTPaxHBarsy, NPHKa3aune cy
kopenaunonoM matpuuom (Tabena 9).

[TupcoroBy KOeQUUMjEHTH NPHKA3aHu
y Tabenu 9 niokasyjy cieenelie:

— Emoyuonama  ucypnmeHocht je Y
HEeraTHBHO] KOpefaalyju ca ¢BuM cybeka-
NaMa KOPHOITEHWX HHCTPYMEHATA N3Y3eR
Bapujabny koMEUHGMOP N AHMA2OHUCING,

~ Jlenepconanuzayuja j& MCTO TAKO Y
HEraTHBHO] KOPENAL|jM ca cBUM CyBeka-
nama, uzyses Baprujabnom aumazonucma;

Note: * Cortelations are significant on fevel of 05; **
Correltaions are significant on level of .01

Correlations we have received by
crossed sub-tests instrument that we have
used in research are presented by correla-
fion matrix {Table 9).

Pearson’s coefficient presented in Table
9 show following:

- Emotional exhaustion is in negative
correlation in all subscales of used instru-
ments except in variable combiner and an-
fagonist,;

— Depersonalization is also in negative
correlation in all subscales, except in vari-
able antagonist,
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— JHuuno nocmuzuyhe je y nosutiBHoj
KOpeNaumju ca cBuM cybekanaMa, a4 ca ka-
prjabnama xombunamop w anmazonucma y
HETETHBHO] KOPEIIaliuju;

- Cee wernpy cyGexane CHOVIT ua-
CTPYMEHTA CY ¥ NOINTHRHO] KOpemanuju,
ockM Baprjabnn xombunamop u ammazonu-
cma;

-~ Eumysyjasam nacmasnura je y nosn-
THBHO} KOPENALHjH Ca Auunum nocmuziyhen
u caum cybekanamMa CHOVIT unctpymenta,
& ¥ HETATUBHO] KOpeNauujy je ca emoyuc-
HAAROM  HCyprwenoutlly, denepconanina-
yujom, ve BapujabraMa komGunamop u axn-
HLAZOHIICII,

— Bapiijabiia xomGunamop je y werarus-
HO} KOpenamju ca ceum cyGoKanama, a camo
J& ¥ TO3UTHEHO] KOpenawwmin ca exoyuonan-
HOM HCyprIBeROuihy;

— AHTAroNU3aM HACTABHUKA je Y Hera-
THBHO] KOpenaluju ca ceum cylekanana, a y
NO3KTABHO] KOpenalkjy je ca AenepcoHaii-
32UH]OM ¥ EMOUHGHATTHOM HCIPIbLEHOLIY,

Haxmy wnaM je npusyxao mpodmn xa-
CTABHUKA KomOunamop KOjU Ce Hajasu y
HEraTHBHOj KOpenalMjn ca ceuM cyGeka-
NaMa KOPHUITEHHX WHCTPYMEHATa, a caMo
Je y mosuTHBhO] Kopenaumju ca EMOYUO-
HamHoM ucyprnswenoudty. BUCOK crenen He-
TATMBHE HOBE3AHOCTH HanasuMmo wsmelly
ONPEAUje/LEHOCTH HACTABHMIA 33 MPOPII
Kombunamop u cybTecta enmysujacm xoju
uzgocu ¥ = — 0,82 K 3Havajau je wa HUBOY
0,01. 3aksmyqyjemo xa 6e3 063upa TO KoM~
Guramop KOPHCTH TIOBPEMEHO MHOBALjE ¥
€BOM DAy, OH HHMjC OTBOPEH 3a mpoMjede,
Hllje MOTHBUCAN 33 Pl H MMA HU3aK HHBO
Imaner noctursyha. Hactasnumm komGupa-
TOpH Cce Hajlase uiMely aHTaroHH3Ma W eH-
Ty3ujasMa, OHH HOBPEMEHG KOPHCTE MHOBA-
H[E, ATH je Halle NCTPaKUBALE MOKA3ANO0
A2 HUCY MOTHBHCAHH 33 pajst, KHTH OTROPEHA

~ Personal achievement is in positive
correfation with all subscales and with
variables combiner and antagonist are in
negative correlation;

— All four subscales SNOUP instru-
menls are in positive correlation except in
variables combiner and antagonist,

-~ Emthusiasm of teachers is in positive
correlation with personal achievement and
all subscales SNOUP instruments and in
negative correlation is with emorional ex-
haustion, depersonalization, and variable
combiner and antagonist,

— Variable combiner is in negative
correlation w subscales, and it’s in

P g b i1
COITCIALIOIT Wil &il
positive correlation only with emorional

exhaustion.

~ Antagonism of teachers is in nega-
tive correlation with all subscales and in
positive correlation it’s in depersonaliza-
tion and emotional exhaustion.

Our attention was dragged to profile of
teacher combiner that is in negative cor-
relation with all subscales of wsed instru-
ments, and only it is in positive correlation
with emotional exhaustion. The high Jevel
of negative link we find between the de-

nator and subtest enthusiast which stands
r=-- 82 and it’s significant on the level
at .01. The conclusion is that no matter
that combiner is occasionally using inno-
vations in its work, he is not opened for
changes, he’s not motivated to work and
he has low levels of personal achievement.
Teachers combiners are those between
antagonism and enthusiasm. They occa-
sionally use innovations, but our research
showed up that they are not motivated for
work, nor opened for innovations. It would
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3a Huopaumje. Buso Gu AOKEHHO OPraHu30-
BATH €AYKALIM]y HACTABHHMKA 32 WHOBATHBHY
HacTaBy, kaxo O Gap jegad AHO HACTABHUKA
koMOKHATOpA MPELIAo Ha CTpaHy enTy3ujas-
Ma. OBHM HCTPLXHUBAREM CMO CA3HANM Na
y HalIuM IIKosamMa panyu najsehd 6poj Ha-
cTaBHuKka xomOuHaropa (M = 61,47), na 6u
3aucTa TPeGaJ0 MOTHBUCATH OBE HACTABHH-~
Ke Ja ce OKPeHy WHOBAUHjaMa U TIOCTaHy eH-
TY3HjACTH ¥ CBOM MOCITY.

JaxbyqdaK

VY 0ROj CTYAHJU AOUUTH ¢MO A0 NOja-
TaKa 3a Koje CMaTpamMo [a uMajy Bpujesi-
HOCT 32 MeArOLLKY TeopHjy u npakcy. Hs-
raparbe HACTAaBHHKA y O/IHOCY Ha TOaMHE
PAJHOL CTAKA NOKA3Yje CTATMCTUYUKY 3Ha-
uajuy pasnuxy. Hajsumu crenen usrapama
MOKa3ajid CY HACTABHULIM KOjH MMajy OX
16-23 romuue paxHor craxa. CratHeTay-
KH 3Ha%ajHy PasInKy DPOHALIN CMO Y M3-
rapamy HACTABHMKA ¢ 003MpOM Ha BPCTY
Racraee y xojoj pane. JosHanu cMo pa ¢y
BHIHIE €MOLMOHAIHO MCUPINJGEAH HACTaR-
HHIM KOjH paje y NpeAMeTHO) HACTaBH, U
Aa TIOKa3y]y BUWHIH HUBO ASTEPCOHANM3A-
LIA§e ¥ HIDKH HUBO JINYHOT niocTUrHyhia, o
HACTABHMKA paspenHe HacTape. (CasHanu
cMo Takole, Ja cy BHILE eMOUMOHAIHO He-
LPIUBEHU HACTABHHMIM KOjU PAfie Y rpagy,
HETO HACTABMUUM KOjU paje Ha ceny. Ho-
pe/l OCTaNIOT, CA3HAIH CMO A2 Hajeehe -
HO NOCTHTHYhe MMajy HACTABHHLW KOjH
paze y 1ofojckiM RIKOAaMA.

Hawmim veTpaskiBambemM cMO NOTBPAH-
JIA TIABHY XUTIOTE3Y KOja IMACK: npemno-
cmasmamo 0a Koo 3nadajnoz 6poja na-
CIQBHUKA ROCMGfY 00pelienu 1Ue0 ClH-
OpomMa uzeapard ¥ 0a Kao maxeu Hucy

be desirable to organize the education of
teachers for innovative classes, in order to,
at least a number of teachers’ combiners,
shift them to enthusiasts’ side. In this re-
search we have proven that in lower grade
schools are employed a bigger number of
teachers combinators (M = 61.47) so we
should motivate these teachers to accept
more innovations and becotne enthusiast
in this work.

Conclusion

In this study we’ve received valuable
data for pedagogical theory and practice.
Burnout syndrome among teachers, with
regard with years spent in service, shows
up statistically significant difference. The
highest level of burnout is among teachers
with 16 to 23 vears spent in service. Sta-
tistically significant difference we found
in the burnout of teachers concerning the
kind of school they work in. We found
out those teachers working as specialized
teachers are more emotional exhausted
and that they show higher levels of dep-
ersonalization and lower level of personal
achievement than teachers working as
primary teachers. We also found out that
teachers who work in the city are more
emotionally exhausted than teachers em-
ployed at village. Beside everything, we
have found out that the highest personal
achievement has teachers employed in
Doboj’s schools.

In our research we have confirmed our
main hypothesis which stands: We can
assume that at a statistically significant
number of teachers, theve is a certain lev-
el of burnout syndrome and regarding (o
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omeopeny 3a yeohere unosayuja y na-
cmagy. Merpaxusamem oMo taxobe, or-
KPH/IK HEKE NPSAUKATOPE KOjH JIOBOEE A0
CHRAPOMA H3Tapatha y UeMY HAM j€ MOMOr-
Nia mynTrIvla perpecrja. CasHann cmo aa
4HTarOHNM3aM HACTABHMKA, 1j. OHMX Koju
CY HPOTHB CBera IITO HANAKE CaBpeMeda
UIKQTA, fIPEACTAR/bA OCHOBHH Npeyka-
TOp CMBAPOMa u3rapama. Ynmenuua je ia
Gpoj anraronncra (M = 7,81) nuje penu-
KH Y OAHOCY Ha YKYIaH Y30PaK, Ak TO He
cMEfeMo 3aHeMaputi. Buio 61 1o6po xe-
TalbHVje MCTPAKHTH pasnore 360T kojux
onpeljenn 6poj HacTaBHMKA HE NPUXBATA
HHOBALM]E H We JKeNH 2 UX NpuMjelbyje
¥ CBOM paily, 3aI0TO WHOBALM[E HA HUX
CTPECHO AJENYJY, 11a NPOY3POKY]Y CHI-
Apom m3rapata. Opo je npro ucrpani-
BAILC CHHAPOMA M3rapara Ha KoBGOjcKoj
PErHjM, 1A Je Halll OCHOBHU 3afaTaK 6uo
Jla ce eRHICHTUPAMO HETORO HOCTOfalbe,
KaKe GHCMO YIBPAMIM Y3POKE 33 HEroB
HACTAHAK W JIa Ce HCOMTa Be3a CHHApO-
Ma M3rapaiba ¥ HHOBALIK]A Koje ca cofom
HOCH Harnu JpyWTseHd paspoj. Hame
MCTPRXURAILE j& AAJIO OTOBOPE Ha Heka
[IUTarka Koja Cy HAc 3aHUMana y Besu ca
CHHIPOMOM H3Tapama, aqk je OTBOPUSO
MHOTO HOBHMX FHTAama, KojuM Gu ce Mor-
nu GasuTH Apyra verpaxusaun, Huje uc-
KJBYUSHO B4 Ce M MH IMOHOBO 110320aBHMO
oBumM npobnemom, a 6usao Gu HaM Aparo
Aa OBaj Pajl MIOHYKAa APYre MCTPONHBAYE,
na ga ynopehyjemo noSujene pesynrare.
Moxaa 6HCMO Take NOMOITIH HACTABHU-
LUMa KOje je 3aXBATHO CHHAPOM M3raparka
73 BpaTe CBOjE camMonioy3/ame u nopehajy
JinyHo rocrrrHyhe,

that they are not ready to accept innava-
tions in the teaching process.

Puring ihe research we have also found
out some of predictors who are leading to
burnout syndreme and in this way a mul-
tiple regression helped us, We found out
that antagonist of teachers, e.g. those who
are against everything that offers contom-
porary school, represents the main predic-
tor for burnout syadrome. The Fact is that
number of antagonists (M = 7.81) is not
high compared to the total score, but we
must not neglect 1. It would have been
good to have further research the reasons
why a certain number of teachers refuce
innovation and does not want to apply
them in their work, why innovations are
stressful to them and thus they cause burn-
out syndrome.

This is the first research of burnout
syndrome in the Doboj region so our basic
task was to evident its existence, in order
to be able to establish reasons for its oc-
currence and to investigate link between
the burnout syndrome and innovations due
to rapid social development. Our research
has answered to some issues we were in-
terested in comnection with burnout syn-
drome, but it has also opened many new
questions, that some other could tackle as
weli. It is not excluded that we again in-
vestigate this problem, and we would like
i other researchers get interested, so we
can compare received resulis. Maybe we
could help to teachers, caught in burnout
syndrome, to return their seif-esteem and
to increase their personal achievement.

26



1. Luki¢: TEACHER’S BURNOUT SYNDROME AND...

OUR SCHOOL 2013 Banja Luka

Jiureparypa

Bpauxosuh, JI. u Fnuh, M. (2004). Ocuo-
su nedazozuje. bama Jlyka: Komecrpa-
burka.

Croom, B., & Moree, G. E. (2003). The
Relationship Teacher Burnout And
Student

Misbehavior. Jowrnal of Southern Agricul-
tural Education Resear Volume 53(1),

North Carolina State University. Na sa-
jtu: http//pubs.aged.tamu.edu/saer/pdf/
Vol153-53-03-262.pdf. Oditano: 12.11.
2010,

Pukié, M. (2003). Didakiicke inovacije.
Novi Sad: Savez pedagoskih drustava
Vojvodine.

Klaié, B. (1974). Veliki rjecnik stranih
rijéi, izraza i kratica. Zagreb: Zora.
Manpnh, I1. (1987). Huosayuje y nacma-

eu. Capajepo: Crjetnoct.

Maslach, C., Schaufeli, W. B. & Leiter,
M. P. (2001). Job Burnout. Amnual
Revizion of Psychology. Volume 52 (str.
397-422).

Pedagoika enciklopedija 2. (1989). Beo-
grad: Zavod za udZbenike i nastavna
sredstva.

Suzié, N. (2005). Pedagogija za XXI vijek.
Banja Luka: TT-Centar

Cyauh, H. (2007). Xpecmomamuja. Huo-
gayuje u npumjeHa nayep-nounma y
racmasy. bama Jlyka: XBC.

Cyauh, H. (2005). Crannapan xopeKTHOT
uuTHpara. Hacmasa 4, 9-15.

Suzi¢, N. (2010). Pravila pisanja naucnog
rada APA | drugi standardi. Banja
Luka: XBS

References

Bpaukopnhi, 1. u Hnnk, M. (2004). Fun-
damentals of pedagogy/. bawa Jlyka:
Komecrpadnixa.

Croom, B., & Moree, G. E. (2003). The
Relationship Teacher Burnout And Stu-
dent

Misbehavior, Journal of Southern Agricul-
tural Education Resear Volume 53(1).

North Carolina State University. Na sa-
Jjtu: http//pubs.aged.tamu.edu/saer/
pdf/Vol153-53-03-262.pdf.  Otitano:
12.11.2010.

Pukié, M. (2003). Didactic innovation.
Novi Sad: Savez pedagoskih drustava
Vojvodine.

Klaié, B. (1974). Big dictionary of foreign
words, phrases and abbreviations]. Za-
greb: Zora.

Mawguh, I1. (1987). Innovation in teach-
ing. CapajeBo: CBjeTnocT.

Maslach, C., Schaufeli, W. B. & Leiter, M.
B. (2001). Job Burnout. Annual Revzion
of Psychology. Volume 52, 397-422.

Educational encyclopedia 2. (1989). Beo-
grad: Zavod za udzbenike i nastavna
sredstva.

Suzié, N. (2005). Pedagogy for the XXI
century. Banja Luka: TT-Centar

Cyauh, H. (2007). Chrestomathy. Inno-
vation and application Pauer-point
teaching. Bawa Jlyka: XBS.

Cyauh, H. (2005). Standards of correct ci-
tation, Hacmasa 4, 9-15.

Suzié, N. (2010). Rules of writing scien-
tific papers APA and other standards].
Banja Luka: XBS.

27



