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YCKIIABUBAILE PAJIA U POAUTE/bCTBA
— CTABOBU 3AIIOCJIEHUX KEHA Y I'PAY BABOJ JIYHHU

Jpamko Mapunkouh'*, Anexcanapa [lerpamesuh' u Anekcannap Majuh'

"Vuusepsuret y bamoj Jlyuu, [IpuponHo-maremarndku dakyntet, bama Jlyka, Pemy6nuka Cpricka

Casxerak: [Ipeamer cTpaKiBama je aHaIN3a CTABOBA 3aI0CIICHNX KeHa, Miuahux on 50 ronuHa, o moTpebn yckinalhuparma
paja W poAMTE/hCTBA HA MPOCTOPY rpaaa bama Jlyka. 3a morpebe MCTpakHBamba KOPHUIITEH je IeMOrpad)cKu METOf,
CHCTEMCKO-CTPYKTypHa aHalli3a W CTaTHCTHYKa 00paja Mmojaraka JOOWjeHHX Ha OCHOBY aHKETHOI MCTPaKMBamba Ha
PEIIPE3eHTAaTHBHOM Y30pKY. AHanW3a CTaBOBA aHKCTHPAHMX 3aMOCICHUX JKCHA, TIOTBPAMIIA j& XHUIIOTE3y Aa MOCTOjH
notpeda 3a JoaTHOM apUPMAIIjoM Mjepa MPOHATATUTETHE MOMyJIaoHe noauTuke y Pemyomumm Cprickoj, jep HajBehn
Opoj M aHKCTHPAHUX 3aIlOCICHUX KEHA kesu Behu Opoj Jjere, y OMHOCY Ha JI0 caja ocTBapeHu Opoj mjeue. JlooujeHe
pesysiTare MOXKEMO CMaTpaTd MOy3IaHHUM 3a TOHOIICHE CTABOBA M MPEMopyKa 3a yckinahuBame pama U pOIUTEIbCTBA Y
CBpXY CIpoBOljeba MPOHATAIMTETHUX Mjepa Yy MOMy/IalioHoj moautuim Pemyouke Cpricke.

Kiby4He pujeun: 3amocieHe xeHe, paji, pOJUTEILCTBO, MOMYIaI[OHA MOTUTHKA.
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HARMONIZATION OF WORK AND PARENTHOOD
— OPINION OF EMPLOYED WOMEN IN THE CITY OF BANJA LUKA
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Abstract: The subject of the research is the analysis of the opinion of employed women, under 50, about the need for
harmonization of work and parenthood in the City of Banja Luka. Demographic method, system and structural analysis
and statistical processing of data obtained from a survey on a representative sample were used for the purposes of the
research. The analysis of the opinion of the surveyed employed women confirmed the hypothesis that there is a need
for additional affirmation of the measures of pro-natal population policy in the Republic of Srpska, because the highest
number of surveyed employed women also wants more children, compared to the number of children they have so far. The
results obtained can be considered reliable for the adoption of views and recommendations for harmonization of work and
parenthood for the purpose of implementation of pro-natal measures in the population policy of the Republic of Srpska.
Key words: employed women, work, parenthood, population policy.

YBOA INTRODUCTION

Hemorpadcku pa3Boj Pemybnuke Cpricke y The demographic development of the
MOCJbEIBUX JIBA/IECETAK ToMHa uMa HenoBoJbHe ~ Republic of Srpska in the last twenty years
TEHJICHIIMj€ KOje ce OmIe/ajy y unbeHuiiamMa aa  has unfavourable tendencies reflected in the
Opoj ympiux ox 2002. rogune Haamamyje 6poj  fact that the number of deaths since 2002
’kuBopohene njene (npupoana genonyinanuja), exceeds the number of live births (natural
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Jla ce CBE BUINE MHTEH3MBHpA NPOLEC CTapemha
CTAaHOBHHUIITBA M Jla j€ CBE HEMOBOJHHUJH
yTUIA] eMUrpamuoHux mnpoueca. CMmameme
npupogHor mnpupamraja he y Oyayhnoctu
JOII BHILE YTHIIATH Ha jayame HEraTUBHUX
npoueca MpUPOIHE JEHOINyNalyje U CTapema
CTaHOBHHUIINITBA, A IeMOTpadCcKu pa3Boj MpHjeTH
na Oyne orpanudaBajyhu Qakrop yKymHOT
JPYIITBEHOT, EKOHOMCKOT M KYJITYPHOI pa3Boja
Pemy6rmuke Cpricke. C 003upoM Ha TO J1a ¢€ Y CBUM
BapujaHTama rnpojekiuja oyayher nemorpadckor
pa3Boja oOdYeKyje HacTaBaK HEMOBOJbHUX
TEHJICHIM]a, TMMOTPEOHO jeé XUTHO CIpOBOheme
JIOIaTHUX MTPOHATATUTETHUX Mjepa U aKTUBHOCTH
y nomynaiuonoj nonutuim (MapuakoBuh, 2014).

Nmajyhu y Buay HaszHaueHe aemorpadcke
npoliece, HEOMXOJHO j€ aKTUBHHUjE CIPOBOIUTH
Mjepe MPOHATATUTETHE MOIYJIallMOHE TOJIUTHKE
KaKo Ha peryOIMuKoM, TaKO ¥ Ha HUBOY JIOKAJTHUX
3ajegHUIA. Y CKJIAaly ca HEKUM CBJETCKHUM
HCKYCTBUMA, KOja MOAPa3yMHjeBajy aKTHBHOCTH
Ha yHanpehemy MpOHATAIUTETHUX Mporpama,
Tpeba HarmacuTu Aa 1oOpa IpoHaTaIUTeTHA
MOJIUTHKA 3aXTHj€Ba KOHTUHYHPAHO CIPOBOleHse,
CTaJIHy HaArpaiby Mjepa U HHTEPBEHIIN]Y Jp)KaBe
KOja TMojapasyMujeBa cHCTeM (HUHAHCH)CKUX
CTUMYJIAIKja, MUPOKO MOCTaBJbEHY IMOJUTHKY
y 00NacTH 3[paBCTBEHE W COLIMjallHE 3aAIITHTE
MOPOJMIIE U Jjelle, paaHO 3aKOHOAABCTBO KOj€
npoMoBuIie MOTyhHOCT (preKcHOMIHOT pagHOT
BpPEMEHA, CCTEM CPEIIHET U BUCOKOT 00pa3oBamba
y (DYyHKIIMJU CUTYpPHOT 3aloCiieHa, MOJACTUIIAje
y JIOMEHMMa Op>Ker 3amolibaBamba, Moce0HO
KEHa, CTaMOCHOT pjelieha U yKYIHOT OpiKer
ofipacTama U 0CaMOCTaJbUBaha MJIaINX, CHCTEM
MPEAMIKOJICKOT M OCHOBHOI 00Opa3oBama ca
OIIIMOHUM LIjEJIOTHEBHUM IPOTrpaMuMa U LIUPY
JPYIITBEHY MOJPIIKY MIJIAIUM POIUTEIbUMA Y
Be3u ca poaurtesbctBoM (Mapunkosuh, 2010;
Mapunkosuh et al., 2019).

VY 1990-um ropuHama y MCTOYHO] M jy>KHO]
EBponu u ucTOYHO] A3HUjU YyKyHHE CTOIE
¢deprunmrera nagane cy ucnop 1.3 (Kohler et al.,
2002). bunapu u Kosep mpenosHajy 030MIbHOCT
oBora (eHOMEHa, Te BPUjEAHOCT (pepTUIUTETA
ucnox 1.3 Ha3uBajy HajHMXKa-HUCKA IUIOJHOCT
(lowest-low fertility) (Billari & Kohler, 2004).
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depopulation), and the process of population
aging is intensifying and the impact of
emigration processes is becoming less
favourable. Reduction in natural increase
will further influence the strengthening of
the negative processes of natural depopulation
and population aging in the future, so
demographic development threatens to be a
limiting factor in the overall social, economic
and cultural development of the Republic of
Srpska. Considering that the continuation of
unfavourable tendencies is expected in all
variants of projections of future demographic
development, additional pro-natal measures
and activities in population policy are urgently
needed (Mapunkosuh, 2014).

Given the demographic processes
outlined above, it is necessary to more
actively implement pro-natal population
policy measures both at the national and
local community level. In line with some
experiences around the world. In line with
some experiences around the world, which
include activities to promote pro-natal
programs, it should be emphasized that
good pro-natal policy requires continuous
implementation, continuous upgrading of
measures and government intervention, which
implies a system of financial incentives,
widespread policy in the field of health and
social care for families and children, labour
legislation that promotes flexible working
hours, secondary and higher education
system in the function of secure employment,
incentives in the areas of faster employment,
especially for women, housing solutions and
overall faster growth and independence of
young people, a pre-primary and primary
education system with optional full-day
programs and wider social support for young
parents regarding parenthood (Mapunkosuh,
2010; Mapunkosuh et al., 2019).

In Eastern and Southern Europe and East
Asia, total fertility rates (TFR) fell below
1.3. in 1990s (Kohler et al., 2002). Billari
and Kohler recognize the severity of this
phenomenon and address the fertility value
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CoboTtka HaBoau je majx (eprunurera y
nenTpannoj EBpomm mocikenuma onrahama
pahama, ITo ce MOXKe TYMAauUTH Kao yCKiiahuBame
ca 3amaJIHUM oOpacuuMa IMOHallamba U HadMHA
xuBoTa (Sobotka, 2002). ¥V 3emsbaMa UCTOYHE U
jyroucroune EBporne onasame IiI0IHOCTH HaCTaJIo
je xao mocseenuia nosehaHor yujena nopoauia
ca jenHuM jgjereroM. OBaKBe TEHICHIM]E jaBIbajy
ce Kao pe3ysTar eKOHOMCKE U JPYILITBEHE KpH3e
HAaKOH Iajja KOMyHHCTHUKHX pexxuMma (Sobotka,
2002).

Ha nnanupame mnopoaune, Kao U Ha
MOMYJAMOHY NOMUTHKY Yy Penmy6muuum Cprickoj,
yTHUy TpOMjeHEe KOje ce JelIaBajy y HalleMm
npyutBy (DBypheB & MapunkoBuh, 2011).
W3 ananuze gemorpadcKux IETEPMUHAHTH 3a
MOCJbEIIHHUX JBAJIECETaK TOMHA, EBUCHTHO j€
na je y Penyomumm Cprickoj Beh myxe Bpujeme
Ha Jjeny aemorpadcka perecuja Kojy MHHLIUpPA
cMameme crome (eprunurera (TpeHyTHO 1.2
JjeTeTa 1o Majiu).

Ja 6u ce nosehao ¢eprunurer, morpedHa
je mmMpa IpyIITBEHA akiyja U3 Koje Tpeda ma
npousal)y ctpareruja nemorpadckor pasBoja H
Iporpam IUIaHuparma IMOpoIulle, Koju Tpeda 1a
y3My y 003up Opoj mjerie koju je morpedaH 3a
3aMjeHy reHepaunuja (2.1 nujere mo majum). Y
Ty CBpXy TpeOa MHTEH3UBHPATU aKTUBHOCTHU Ha
cHCTeMaru3alyjy nocrojehux mMjepa normynarmone
MOJINTUKE M YCMJEPUTH HX NPBEHCTBEHO Y
npoHaranuTeTHe cBpxe. OCHOBHA KapaKTEPUCTHKA
TIOMyJIALOHE MOJIUTHKE Tpedao OU 1a ce 3acHUBa
Ha cTuMynucamy (moBehamwy) Qeprunurera
(Mapunkosuh, 2009; MapunkoBuh & Majuh,
2013).

VY nocibeqmuxX JeceT TOJUHA Ha MPOCTOPY
€BPOIICKOT KOHTHHEHTA JIeIlIaBa ce pexaOuInTaIyja
pabama.

[Tpema HaIMM T0CaIANIBUM UCKYCTBUMA, aJd
Y UCKYCTBUMA HEKHUX O] 3eMaJba KOje TyrOpOYHO
NPUMjEEbYjy Mjepe POHATATUTETHE MOIYIalliOHe
MOJIUTHKE, MOoBehamke HUBOA (hEepTUIMTETA WIIH
nojcTulame pahama moryhe je ocTBapuTH Ha
7IBa HaYMHA: (PUHAHCH]CKUM JJaBarbUMa WM ITyTeM
yciyra, unMe O ce MOKpUO TUO E€KOHOMCKOT
TepeTa MoIu3ama Jijerie.

[IpenMeT OBOT HCTpakKMBama TEMEJbH Ce

below 1.3 as the lowest-low fertility (Billari
& Kohler, 2004).

Sobotka states that the decline in
fertility in Central Europe is a consequence
of delayed birth, which can be interpreted
as harmonization with Western patterns of
behavior and lifestyle (Sobotka, 2002). In
East and Southeast European countries, the
decline in fertility has occurred as a result
of the increased share of families with one
child. Such tendencies appear as a result of
economic and social crises after the fall of the
communist regimes (Sobotka, 2002).

Family planning, as well as population
policy in the Republic of Srpska, is affected
by the changes that are happening in our
society (byphes & Mapunkosuh, 2011). From
the analysis of demographic determinants
for the last twenty years, it is evident that a
demographic recession has been in operation
in the Republic of Srpska for a long time,
which is initiated by the decrease in fertility
rate (currently 1.2 children per mother).

In order to increase fertility, broader social
action is needed resulting in demographic
development strategies and family planning
programs, which should take into account the
number of children required for replacement
of generations (2.1 children per mother). To
this end, activities on the systematization of
existing population policy measures should be
intensified and directed primarily to pro-natal
purposes. The basic feature of population
policy should be based on stimulating
(increasing) fertility (MapunkoBuh, 2009;
MapunkoBuh & Majuh, 2013).

In the last ten years, rehabilitation of
the birth rates has been taking place on the
European continent.

According to our experience so far, as well
as the experience of some of the countries that
apply long-term population policy measures,
increasing fertility rates or stimulating birth
can be achieved in two ways: financial aid or
through services, which would cover part of
the economic burden of raising children.

The subject of this research is based on the
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Ha aHaJHM3M CTABOBA 3allOCIICHUX jKEeHa Milahux
on 50 roguHa o moTpebu yckinahuBama pana u
poauTesbCTBA HA IIpOCTOpY rpana bama Jlyka.
VY OKBHpY HMCTpaXMBama aHaJU3UpaHE Cy H
aKTyeJIHe Mjepe W aKTUBHOCTU Ha yHampehemwy
MPOHATAIUTETHOT TIporpaMa IOMyJaluOHe
nonutrke. [TocebHo cy aHanM3upaHe akTHBHOCTH
yCMjepeHe mpema MAjeunjoj U TMOPOJUYHO-
MpaBHO] 3AINTUTH, ald M cHenupudHe Mjepe
KaKO Ha EHTUTETCKOM, TaKO U Ha HUBOY JIOKaJIHE
caMoymnpaBe y Wby MojAcTHLama pahama y
Peny6numm Cprickoj.

[lusp wucTpaxuBama je AcPUHHUCAE
CHEeIM(PUYHUX Mjepa IOMyTallMoHEe IOJIUTUKE
y CBpXy yckiahuBama paga U pOAUTEIbCTBA
3arocieHux jxkeHa, muahux ox 50 ronuHa, Ha
pocropy rpaja bama Jlyka.

MATEPUJAJIA U METO/IE

3a moTrpebe HCTpaKMBamka KOPULITEH je
nemMorpa)CKu MeTOH, CHUCTEMCKO-CTPYKTypHA
aHalM3a W CTaTHCTHYKa oOpana mojaraka
N0OWjeHNX Ha OCHOBY aHKETHOT MCTPAXKHBAa Yy
SPSS nporpamy.

AHkera 3a 3amnociene xene muahe oxg 50
TOJIMHA, Y CBPXY aHAJIM3€ CTaBOBA O YCKIahuBamy
paga M pOIMTEJhCTBA, CIpPOBEAECHA je Ha
penpe3eHTaTuBHOM Y30pKy o1 1200 aHkeTHpaHux
y nepuony O01. jyau — 15. jymu 2019. ronune.
AHKeTHpame je CIpoBeACHO Ha MOAPYYjy rpaja
bama Jlyka paBHOMjEpHO y Ip>KaBHOM U TIPUBATHOM
cekropy y Buie of] 40 pazIMIUTHX UHCTUTYLIW]a,
OpraHu3aiiyja, 3aBojia, MPHUBPEAHUX CyOjeKara
U YCIYXHO-3aHAaTCKHUX U TPEIy3eTHUUYKHUX
paamu. HakoH yHOca pe3ynrara aHKeTHpamba
U cTaTHCTUYKe o0paje y aHammsy je yzero 1003
YIIUTHUKA, a aHKeTa je caapkaBaia 30 murama.

PE3VIITATU

HajBuie ankeTHpaHHUX 3aM0CICHUX KEHA
6uI1o je y crapocHoM MHTepBany usmely 30 u
35 roguna (29.4 %), Ha npyrom mjecty ouie cy
xene ctapoctu o1 30. 10 34. rogune (24.0 %),
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analysis of the opinion of employed women
under the age of 50 on the need to harmonize
work and parenting in the area of Banja
Luka. The research also analyzes current
measures and activities for the promotion
of the population policy program. Activities
aimed at child and family legal protection
were analyzed separately, as well as specific
measures at the entity and local government
level, for the purpose of encouraging birth in
the Republic of Srpska.

The objective of the research is to define
specific population policy measures for
the purpose of harmonizing the work and
parenting of employed women under the age
of 50, at the territory of the City of Banja
Luka.

MATERIALS AND METHODS

Demographic method, system and structural
analysis and statistical processing of data based
on the survey in the SPSS program were used
for the purposes of the research.

A survey for employed women under the
age of 50, for the purpose of analyzing opinions
on harmonization of work and parenthood, was
conducted on a representative sample of 1,200
surveyed women in the period from 1 June to
15 July 2019. The survey was conducted at the
territory of the City of Banja Luka, equally
in the public and private sectors in more
than 40 different institutions, organizations,
institutes, business entities and craft service and
entrepreneurial shops. After entering the results
of the survey and statistical analysis, 1,003
questionnaires were taken into the analysis and
the survey contained 30 questions.

RESULTS

Most of the employed women surveyed
were between 30 and 35 years of age (29.4 %),
women between 30 and 34 years of age were at
the second place (24.0 %), and women between
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a Ha TpeheM MjecTy keHe cTapocTH usMmely
34 u 39 u uzmehy 44 u 49 roguna ca no 16.6
% ynjena. HajMamwe aHKeTUpaHUX JKEHA OUIIO
je crapoctu uzmely 25 u 29 roguna (9.7 %)
u minahux ox 25 roauna (3.8 %). Ilpocjeuna
CTAapOCT CBUX aHKETHUPAHUX jkeHa Omna je 37.5
TOJIMHA.

[Ipema Gpaunom crarycy HajBume (70.6
%) aHKeTHpaHUX 3aM0CICHHUX KEeHa je yAaTo,
19.0 % je neymatux, 9.5 % pa3BencHUX,
a 0.9 % ynosuna. Hajsehu ynmo (75.5 %)
aHKeTHpaHUX XeHa uMma Jjeny, a 24.5 % je
6e3 nmjemne. Hajsume (53.7 %) aHKeTUpaHUX
3aMOCICHUX JKeHa uMa jemaHo nujete. [[Boje
njeune uma 38.6 %, tpoje njeme 7.0 %, a
yeTtBopo camo 0.6 %.

[Ipema HHBOY 0OpazoBama HajBume (50.5
%) aHKETHUpaHMX 3aIOCJIEHUX XEHa HuMa
BUCOKO obOpa3oBame, 44.0 % uma cpenme, a
5.5 % ocHoBHO obOpa3zoBame. [Ipema pagHom
crarycy amncoiyTHo HajBehu yaumo (83.6 %)
aHKeTHpaHUX HMMa Mocao Ha HeoapeheHo
Bpujeme, a 16.4 % uma nocao Ha oxapeheHo
BpujeMe. Y IpKaBHOM CEKTOPY j€ 3aIlOCIeHO
53.7 % aHKeTHUpaHHUX )KE€HA, a Y PUBATHOM
cekTopy 46.3 %. AHKeTHpaHE )KeHE UMajy Y
npocjexy 10.6 ronuHa pagHOT cTaxa.

Ha nmocraBmeno nutame: “Koju BuIOBU
(dbnexcuOuIHOT paJHOT BpeMeHa OW Jakiie
JIONpPHUHHjeNn yCKiIahuBamy pOAUTEIHCKHUX
u pagHux obase3a?” (Cn. 1), Hajsehu yamo
(40.7 %) aHkeTHpaHUX 3aMOCICHHUX >XEHa
kaxe MoryhHoct m3bopa cMjeHe, Ha APyroM
Mmjecty (30.1 %) je kKIM3HO paxHO BpHUjeMeE, a
Ha Tpehem ca 23.5 % ynjena je npepacmnojjena
pagHor BpemeHa. HajMamwu yamo aHKeTUpaHUX
xena (5.7 %) cmarpa ga 6u TO Morao OUTH

pan ox kyhe.
[Ipu wu360py HOBOT paaHOT MjecTa
anmconytHo HajBehm yamo (83.1 %)

aHKETUpPaAHUX 3alOCICHUX >KeHa Ou nana
MPEIHOCT MOCIO0aBIy KOju O6M UM omoryhuo
¢bexcuOUIHO pagHO BpUjeMe.

Hajsehu ynmo (80.0 %) ankeTupaHux
3aM0CIEHUX JKeHa TPEHYTHO HeMa JHjeTe
y HEKO] OJ MpEeAIIKOJCKHX YCTaHOBa Yy
Peny6aunu Cprckoj. Bume ox monoBuHe

34 and 39 and women between 44 and 49 were
at the third place with 16.6 % of share each.
The least women surveyed were between 25
and 29 years of age (9.7 %) and younger than
25 years of age (3.8 %). The average age of all
women surveyed was 37.5 years.

According to marital status, the majority
of the surveyed employed women (70.6 %) are
married, 19.0 % are single, 9.5 % divorced,
and 0.9 % are widows. The largest share of the
women surveyed (75.5 %) has children and 24.5
% are without children. Most of the surveyed
employed women (53.7 %) have one child, 38.6
% have two children, 7.0 % have three children,
and only 0.6 % have four children.

According to the level of education, most
of the surveyed employed women (50.5 %)
have higher education, 44.0 % have secondary
education, and 5.5 % have primary education.
In accordance with the work status, the absolute
largest proportion of women surveyed (83.6 %)
are employed for indefinite time period, and
16.4 % of them is employed for fixed period.
53.7 % of women surveyed are employed in
the public sector and 46.3 % are employed in
the private sector. The women surveyed have
an average of 10.6 years of service.

When they were asked the question:
“What types of flexible working hours would
contribute to harmonization of parenting and
work responsibilities?” (Fig. 1) the largest
share of the surveyed employed women (40.7
%) said the possibility of choosing a shift,
flexible working hours are at the second place
(30.1 %), and re-allocation of working hours
is in the third place with a share of 23.5 %.
The smallest share of women surveyed (5.7 %)
stated that it could be work from home.

When choosing a new job, the absolute
highest share of women surveyed (83.1 %),
would give preference to an employer who
would allow them flexible working hours.

The largest share of the surveyed employed
women (80.0 %), do not currently have a child in
any of the preschools in the Republic of Srpska.
More than half of those surveyed (56.5 %) stated
that their child is currently being cared for by
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Cn. 1. CraB 3anocieHux xeHa o uzbopy iaexcubunHor pagHor Bpemena (y %)
Fig. 1. Opinion of working women on the possibility of choosing a flexible working hours (in %)

aHkeTupanux (56.5 %) kaxe ga UM IHjeTe
TPEHYTHO 4yBa 0aka WM HEKO JPYyro JHULE
koje He miahajy, 23.9 % >xena miaha xeny 3a
qyyBame Jjene, a 8.0 % Kkaxe 1a Hema 10BOJbHO
(MHAHCHU]CKUX CpelicTaBa 3a YyBame Jjele.

Ha mnocraBmeno nutame: “Koju cy
Hajehu mpoOnemu Koje uMMajy pOAUTEIbH
y BE3HW CMjellTaja Jjene y MPeAIIKOICKUM
yctanoBama?”, Tpehuna (33.1 %)
aHKETHUPaHUX 3aMOCICHUX JKeHa CMaTpa Jia je
TO HeycKJIal)eHOCT pagHOT BpeMeHa BpTuha u
¢upme, jomr Tpehuna (31.6 %) cmarpa na je
pasyior BUCOKA I[MjeHa CMjelITaja, YeTBPTUHA
(23.1 %) cmatpa na je mpeBenuk Opoj ajere y
BpTUhKUM rpynama.

[Ipema motuBuMa 3a pabhame mgjere
anmconytHo HajBehum yaumo (73.5 %)
aHKETHPAHUX 3al0CICHUX JKeHa Kaxe 1a je
TO Jpy0aB mpema gjenw, a jom 21.3 % cmarpa
1a je paszior npomupeme nopoauie (Ciu. 2).

Hajsehu Opoj aHKeTHpaHUX 3aMOCIECHHUX
xeHa (46.9 %) cmaTpa na je 3a BUX ABOje
njene omntumanno, a 44.1 % cmarpa na
je to tpoje njeue. 3uaraH yauo (7.4 %)
aHKETHUPaHUX jKeHa cMaTpa Ja je ONTHUMAJIHO
MMaTH 4€TBOPO, 10K je HajMamH yauo (2.8 %)
OHHUX KOj€ CMarpajy J1a je ONTUMAJIHO UMAaTH
caMmo jeIHO JHjeTe.
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their grandmother or other unpaid person, 23.9
% of women pay a nanny, and 8.0 % stated that
they do not have enough financial resources for
babysitting.

When asked: “What are the biggest
problems parents have with regard to placement
of children to preschools?” one third of the
surveyed employed women (33.1 %) consider it
to be a mismatch between the working hours of
kindergarten and the company, another third of
the surveyed employed women (31.6 %) believes
that the reason is the high cost of accommodation,
one quarter of the surveyed employed women
(23.1 %) think that there are too many children
in kindergarten groups.

According to the motives for childbearing,
the absolute highest share of the employed
women surveyed (73.5 %) say that it is love for
children, and another 21.3 % think that the reason
is family extension (Fig. 2).

The largest number of employed women
surveyed (46.9 %) considered the two children
to be optimal for them, and 44.1 % considered
three children to be optimal. A considerable
share of the women surveyed (7.4 %) believe
that it is optimal to have four children, while
the smallest share (2.8 %) is of those who
consider it optimal to have only one child.
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Ca. 2. CraB 3anocieHux *&eHa o MoTuBUMa 3a pahame gjeue (y %)
Fig. 2. The opinion of working women on motives for childbearing (in %)

Cn. 3. CraB 3anocieHux )eHa o xeJbeHoM 0pojy njene (y %)
Fig. 3. Opinion of working women on desired number of children (in %)

[Ipocjeuno ocTBapeHu GEPTHUIUTET
aHKeTHpPAaHMX 3amoclieHux xenHa je 1.40 mjere.
[Ipema cTaBy 0 onTuManHOM Opojy ajeue je
2.56, a mpema CTaBy O KeJbeHOM Opojy ajere
je 2.65.

Hajsehu Opoj aHKeTHpaHUX 3aMOCIEHUX
xeHa (44.1 %) cmarpa 1a je 3a BUX JKEJbeHU
Opoj ajeue Tpoje, a 42.7 % cmarpa na je To
nsoje ajeue (Cxa. 3). McTo xao u koa cTaBa o

The average fertility of the employed
women surveyed is 1.40 children. The optimal
number of children is 2.56 and the desired
number of children is 2.65.

The largest number of employed women
surveyed (44.1 %) think that the number of
desired children was three, and 42.7 % think it
is two children (Fig. 3). The same as with the
opinion on the optimal number of children,
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ontTuMamHoM Opojy amjeme 3HaraH ynuo (7.4
%) aHKeTHpaHHUX KEHa cCMarpa Ja je 3a HHUX
KeJbeHu Opoj yeTBopo njere. Hajmamu yauo
(2.8 %) anmkeTmpaHHUX cCMaTpa Ja jé TO CaMo
JEIHO ujeTe Wi jia je To netopo gjere (2.6 %).

Tpehuna aHKeTHpaHUX 3aIOCICHUX JKEHA
(34.6 %) xaxe ma 300r some (GUHAHCH]CKE
CUTYyaIlfje HUCY OCTBapUJIC )KeJbeHU Opoj Ajere,
a yak 23.1 % Huje HaBeIO HHUKAKaB Pasyor
(Cn. 4). 3nauajan yauo (16.6 %) ankeTupanux
KeHa HaBOJU 37paBcTBeHe npobiaeme, 15.0 %
pasHe obaBese, a 9.1 % Henocrarak ctaMOeHOT
npocrtopa. Hajmame (1.6 %) xaxe aa je pasior
CTpax oJl mopoja.

a considerable share of the women surveyed
(7.4 %) believe that the desired number of
children is four. The smallest share of women
surveyed (2.8 %) believe that it is only one
child or that it is five children (2.6 %).

One third of employed women surveyed
(34.6 %) said they did not achieve the desired
number of children due to poor financial
situation, and 23.1% of them stated no reason
(Fig. 4). A significant share of women surveyed
(16.6 %) cited health problems, 15.0 % stated
various obligations and 9.1 % stated lack of

housing space. The smallest number of them
(1.6 %) said the reason was fear of childbirth.

Ca. 4. Pa3no3u 300r KOjUX HUje OCTBAapEH keJbeHu O0poj ajene (y %)
Fig. 4. Reasons for not achieving the desired number of children (in %)

Camo 8.4 % aHKeTHpaHMUX 3aMOCIEHUX
KEeHa cMaTpa J1a MomyJaloHa MOJTUTHKA KO/
Hac yTude Ha nmoBehame HaTadWTeTa, a Yak
68.2 % ce W3jacHUJIO 3a HETaTUBAH YTHIA].
HctoBpemeno, camo 6.1 % aHkeTHpaHUX KEHa
cMarpa Ja Halld MEIHMjU MMajy MO3UTHBAH
yTHUIA] HAa MPOMOIH]Y POAUTEIHCTBA, YaK
67.5 % HeMma cTaB 0 yTUIAjy Meauja, a 26.3
% aHKETUpPAaHUX CMaTpa J1a MEJUjU UMajy
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Only 8.4 % of women surveyed believe that
population policy in our country has an impact
on birth rate, and even 68.2 % of them said
that it had a negative impact. At the same time,
only 6.1 % of women surveyed believe that
our media has a positive impact on promoting
parenthood, even 67.5 % of them do not have
an opinion on the influence of the media, and
26.3 % of women surveyed believe that the



[TTACHUK - HERALD 24

HEraTWBaH yTHULA].

JIBuje TpehrHe aHKeTUpaHUX 3aM0CICHUX
xeHa (65.5 %) cmarpa nga IOpKaBHH U
JOKaJIHM OPTaHU BJIACTU Tpeba Ja yTudy Ha
pPEeNpOAYKTUBHO TOHAIIalke IMOjeAuHana u
nmapoBa JOHOUIEHEM Mjepa MOIMyJalHoHe
noutuke, 13.5 % o ToMe nMa HeraTHBaH CTaB,
1ok 21.0 % ankeTHupaHUX HUje U3HH]EIO CBO]J
CTaB Ha OBO NMHTAE.

Ha nocrasseeno nurame: “Koja nojasa xox
Hac HajBUINEe yTude Ha Opoj pohene mjeme?”
(Cn. 5), najsehn ynuo (20.4 %) aHKeTHpaHUX
3amoCIeHUX KeHa Kaxke HecurypHa OyayhHocr,
eKoHOMCKa kpu3a uMma ynuo ox 20.2 %, nox
je HeszamocieHocT Ha Tpehem MjecTy ca 16.6
%. Kao 3nauajue mpenpeke 3a pahame Beher
Opoja mgjeme 3amoclieHE JXEHE Cy HaBele
n3ocTaHak (¢uHaHCHjcke ToMmohu IpxkaBe
(10.4 %), npobnem yckinahuBama pana u
ponutesbeTBa (6.6 %), momre ctaMOeHe yclioBe
(6.3 %) u xacHuje cknamame Opaka (6.2 %).
[IpemMa BHUXOBOM MHILJBEHY MabU YyTHUIA]
UMajy: MHCHUCTHpame Ha BeheM KBalIUTETy
xuBota (4.0 %), monutuuka curyanuja (3.5
%), Beha 3amociieHOCT M camM03amOCICHOCT
xeHa (3.3 %), mopact 6poja pazsoaa (2.0 %)
u Hepocrtarak Bpruha (0.5 %).

Ha mocrtaBmeno nutame: “Koja Ou on
HaBEJCHUX Mjepa MOMyJTallMOHE MOJIUTHKE
KOJ Hac yTunana Ha noBehame Opoja pohene
njemne?” (Cn. 6), majsehu ynmo (23.5 %)
aHKETHPAHUX 3aM0CICHUX KeHa KaXe Jjeduju
JIo/1aTak Koju OM pacTao 3a CBAKO HapeaHO
aujete, Ha APYTOM MjecTy je HalMOHajHa
NeH3uja 3a Majke Tpoje u Bume xajeue (15.0
%), a 3aTUM CIJIHje/ie 3aMO0lJbaBakbe POJUTEIhA
ca Buiue gjeue (14.1 %), pnexcuOunuo pagHo
BpujeMe 3a Majke maie gjene (13.2 %), mame
crome mopesa 3a ajedujy onjehy, odbyhy u
ucxpany (11.1 %), o6e36jeheme GecrmarHux
yipoenuka 3a gjeny (8.8 %), MoBOJBHUjH
KpeauTu 3a moponuie ca ajernom (8.2 %),
npoaykeHu OopaBak jajene y mkoiama (2.5
%), mpoayxeHo pagHo Bpujeme Bpruha (2.4
%) u Behu oOyxBat njeue y Bpruhuma (1.2 %).

media have a negative impact.

Two thirds of employed women surveyed
(65.5 %) believe that state and local
governments should influence the reproductive
behaviour of individuals and couples by
adopting population policy measures, 13.5 %
have a negative opinion about this, while 21.0
% of the women surveyed did not express their
opinion on this issue.

To the question asked: “Which occurrence
has the most influence to the number of children
born in our country?” (Fig. 5) the highest share
of employed women surveyed (20.4 %) said an
uncertain future, economic crisis has the share
of 20.2 %, while unemployment ranks third
with 16.6 %. As significant obstacles to the birth
of more children, employed women cited lack
of financial assistance from the government
(10.4 %), the problem of harmonizing work and
parenthood (6.6 %), poor housing conditions
(6.3 %) and later marriage (6.2 %). According
to their opinion, less impact comes from:
insisting on a higher quality of life (4.0 %),
political situation (3.5 %), higher employment
and self-employment of women (3.3 %),
increase in the number of divorces (2.0 %) and
a lack of kindergartens (0.5 %).

To the question asked: “Which of the
following population policy measures would
have the impact to the increase of the number
of children born in our country?” (Fig. 6) the
largest share of employed women surveyed
(23.5 %) cited child allowance that would
increase for each subsequent child, the national
pension for mothers of three or more children
is in second place (15.0 %), followed by the
employment of parents with more children
(14.1 %), flexible working hours for mothers
of young children (13.2 %), lower tax rates for
children’s clothing, footwear and food (11.1
%), providing free textbooks for children
(8.8 %), more favourable credits for families
with children (8.2 %), after school care for
children (2.5 %), extended working hours in
kindergarten (2.4 %) and higher coverage of
children in kindergartens (1.2 %).
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Cn. 5. CraB 3anociieHuX JKe€Ha Ha MMUTamke Koje MojaBe yTuuy Ha 0poj pohene gjere (y %)
Fig. 5. Opinion of working women to the question which occurrences affect the number of
children born (in %)

Kanma 6u morne na omabepy camo jeaHy of
TIOZICTUIIAJHUX Mjepa, Koja Ou yTHliaia Ha oBehambe
6poja pohene gjeue, Tpehuna (30.7 %) aHkeTUpaHUX
3arocyIeHNX JkeHa O orabpare Mjepy MarepujaiHe
npupoje — ajeunju nonarak. Ha npyrom mjecry, ca
yajenom of 16.1 % je HalMoHATHA TTeH3H]ja, Al U
3aroIbaBabe POAUTEIhA ca BUILE Ajere ca 15.8 %
yrjena. 3Hauajas ynuo (10.6 %) aHkeTupaHuX *KeHa
3ajake ce 3a nmosehame miuara U (GUHAHCH]CKY
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If they could choose only one of the incentive
measures that would have an effect on increasing
the number of children born, one third of the
employed women surveyed (30.7 %) would
choose a measure of material nature — child
allowance. Second, with a share of 16.1 %, is
the national pension, but also the employment of
parents with more children with a share of 15.8
%. A significant share of women surveyed (10.6
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Ca. 6. CraB 3arocieHnx )keHa Ha MUTamke Koja OM 01 HaBeICHUX Mjepa IMOITYNIAIOHe TTOJIMTHKE KO
Hac yrunana Ha noBehame Opoja pohene mjere (y %)
Fig. 6. Opinion of employed women on question which of the following measures of population
policy in our country would influence the increase in the number of children born (in %)

CTUMYyJalHujy, a oko 7.4 % aHKeTHpaHHUX XKEHa
cMmarpa jaa 6u u (IeKcMOMIHO PajJHO BpHUjeMe
3Ha4ajHO yTulaigo Ha moBehame Opoja pohene
njene. UcroBpemeno, anconmytna Behuna (92.3
%) aHKEeTHpaHMX 3allOCIICHUX XKEHa cMmarpa Ja
Tpeba yBecTH noceOHe MOroJHOCTH 3a 3arocieHe
ponuTesse.

Ha nmocraBsbeHo nutame: “Kako Ou yBoheme
Mjepa IpOHATATUTETHE IMOIYIallMOHE TOJIUTHKE
YTUIIAJI0O HAa BHUXOB IpuBaTHU XUBOT?” (CiI.
7) Bume ox tpehune (39.0 %) aHkeTMpaHHX
3aI0CJIEHNX JKE€Ha OJrOBOPMUIIO j€ J1a OM UM HOBE
Mjepe oJlaKiaie J1a uMmajy *KeJbeHu Opoj Jjerre,

%) are in favour of salary increase and financial
incentives, and about 7.4 % of women surveyed
believe that flexible working hours would also
significantly increase the number of children
born. At the same time, the absolute majority of
women surveyed (92.3 %) believe that special
benefits should be introduced for employed
parents.

To the question asked: “How would the
introduction of pro-natal population policies
affect their private lives?” (Fig. 7) more than one
third of women surveyed (39.0 %) responded that
new measures would make it easier for them to
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netuHa (20.7 %) kaxe na Ou BjepoBaTHO POAMIA
jomr jemHo awjete, a 11.9 % anketupanux Ou
CUI'YpHO pozuiio joi gjene. Burie o uerBprune
(28.4 %) ankeTHpaHUX JKE€HA HE3aBUCHO O] Mjepa
He JKeNu BuIe fa pabha mjery.

have the desired number of children, one fifth
(20.7 %) said they would probably have one more
child. More than a quarter of women surveyed
(28.4 %), regardless of measures, do not want to
give birth anymore.

Ca. 7. CraB 3al0CIeHUX KeHa Ha MUTambe Kako O yBolewme Mjepa MpOoHaTaIMTETHE TOMYJIalliOHe
MOJUTUKE YTHUIAJIO HA BbUXOB MPUBATHU KUBOT (y %)
Fig. 7. Opinion of working women to the question how the introduction of pro-natal popu-
lation policy measures would affect their private lives (in %)

AHanm3a cTaBoBa aHKETUPAHHX 3aMOCIICHUX
YKCHa, TIOTBP/IMJIA € XUTIOTE3y Jia TOCTOjU MoTpeda
3a JI0JaTHOM aprpMallijoM Mjepa POHATATUTETHE
noryJanuone nonutuke y PemyOmuiu Cprickoj,
jep HajBehu Opoj aHKETUPAHUX 3ATOCIECHUX KEHA
)enu Behu Opoj mjere, y ogHOCY Ha J0 caaa
oCTBapeHu Opoj Jjerie.

JUCKYCUJA

Penyonuka Cprncka Hema I1IjeTOBUTY
MOMYJIAMOHY MOJUTHKY, il Cy y MOCJbEIIBHUX
JleceTak roiiHa Kpo3 JjesIaTHOCTU Pa3IMuUuTUX
WHCTUTYIM]a, a TMpHje CBera HaJJIeKHUX
MuHHCTapcTaBa y Bnaam PemyGmuke Cprcke,
CIpOBe/IeHE oJpeleHe aKTUBHOCTH KoOje Cy Y
(yHKIIUJU TIONCTHIAJHUX Mjepa TOMYJIalluoOHe
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The analysis of the opinion of the surveyed
employed women confirmed the hypothesis that
there is a need for additional affirmation of the
measures of the pro-natal population policy in the
Republic of Srpska, because the largest number of
employed women surveyed wants more children
compared the number of children they have so far.

DISCUSSION

The Republic of Srpska does not have a
comprehensive population policy, but in the
last ten years, through the activities of various
institutions, and above all the competent
ministries in the Government of the Republic of
Srpska, certain activities have been implemented
that are in function of stimulating measures
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nonuTuke. ONIITH je 3ak/bydyak Jga ce y

MIPOTEKJIOM TEPUOY CIIPOBOIMIIO JAOCTA Mjepa U

aKTUBHOCTH, aJI1 J]a OHE HUCY CUCTEMaTHu30BaHe,

a Kao TaKBe HUCY JJOBOJbHO HHU MPETIO3HATE, 1A UX

Tpeba monatHo adupmucaru, HagorpahuBaTu u

nHoBuparu (MapunkoBuh & Majuh, 2018).
[Ipunukom neduHHCcama mporpama

MPOHATAIUTETHUX Mjepa, MoceOHO ce Mopajy

y3eTH y 003up u cBe cnenuduyare nemorpadceke,

COLIMjajJiHe, €KOHOMCKE M Jpyre OKOJIHOCTH Ha

KOHKPETHOM TPOCTOpY, Kako OM Taj mporpam

nao nobpe pesynrare. Caka ApikaBa Kpeupa

COTICTBEHHM MpOTrpaM M CTpaTerujy pasBoja

CTaHOBHMINTBA. Mako ce 4nHM J1a Cy MHOTE Of TUX

cTpareruja cajp:KajHo CIMYHE U J]a c€ YIIIaBHOM

ocCjlamajy Ha CIUYHY METOOJIOTHjY, HIaK

CBaka o7 BUX Kpehe o pa3IMyuTHX MOCTAaBKH

(6poj craHOBHUMKA, MUTpaIHje, EKOHOMCKAa MOh,

TPAJMIINja, UTII. ), TAKO Ja FbUXOB KPajibU aKIIHOHH

IUTaH OMBa 3HAYajHO Pa3IMYUT U creuuduyan

y omHocy Ha apyre. Jlok ce jemHa apikaBa

ocliama BUIIIE Ha CUCTEM HM3JAIIHUX OyIETCKUX

CyOBEHIIM]ja U €KOHOMCKUX CTUMYJaluja, J0TIIe

Jpyra 3eMJba BHIIE NpPETEHAYje Ja CHCTEMOM

Jp>KaBHE MHTEPBEHIIM]E y CEKTOpY YCiyra H

y o0nacTu pagHOT 3aKOHOAABCTBA IITO BHUIIIE

nomorse poautesbuma (Mapunkosuh et al., 2019).
MuHHUCTapCTBO pasia U OOpauyKo WHBATIHICKE

samrute Penmy6nuke Cpricke ypehyje monutuxy

paja 1 pagHUX OHOCA, a IPABHU OKBUP HA OCHOBY

Kojer ce Ae(pUHUIIe U peryauiie OBa IMOJIUTHKA

je 3akxon o pady, XOju je CTYIHO Ha CHary y

janyapy 2016. ronune (3akon o pany, 2016,

2018). Y oxBupy oBor 3akoHa, Je(UHUCAHE Cy U

MOJICTUIIAjHE Mjepe Y MOIYIallMOHO] TOJTUTHUIIH

Kpo3 cibenehe obnacTu:

— ToceOHy 3aIlTUTY )KEeHEe U MAaTepPUHCTBA;

— TpaBa poOAUTEIhA HAa TOPOAUIECKO OJICYCTBO
(xoje je Mehy HajIIOBOJBHMJUM y OKPYKEHY,
jep 3a mpBoO U Apyro aujere Tpaje 12 Mjecenn
HETPEeKUIHO, a 3a Onmu3aHie, Tpehe u cBako
HapemHo nujere 18 Mjecerm);

— TpaBa Ha HaKHaAy IUlaTe 3a BpHjeMe
kopuihema MopoUIbCKOT OICYCTBA;

— TmpaBa Ha MOTYhHOCT paja C IOJOBUHOM
panHOr BpeMeHa (3a BpujeMe JO0K AHMjeTe He
HaBPIIM TPHU TOAMHE >KUBOTA M YKOJIUKO j€

of population policy. The general conclusion
is that a lot of measures and activities have
been implemented in the past period, but they
are not systematized and as such they are not
recognized enough, so they need to be further
affirmed, upgraded and innovated (MapunkoBuh

& Majuh, 2018).

When defining a program of pre-natal
measures, particular account must be taken of
all specific demographic, social, economic and
other circumstances in a particular area, so that
program can produce good results. Each country
creates its own population development program
and strategy. While many of these strategies
appear to be substantially similar and they
largely rely on a similar methodology, each of
them starts from different settings (population,
migration, economic power, tradition, etc.),
so their ultimate action plan is significantly
different and specific compared to others. While
one country relies more on a system of generous
budgetary subsidies and economic incentives,
the other country tends to be more supportive to
parents through the system of state intervention
in the services sector and in the area of labour
legislation (MapunkoBuh et al., 2019).

Ministry of Labour and War Veterans and
Disabled Persons’ Protection of the Republic
of Srpska regulates labour and employment
policy, and the legal framework which defines
and regulates this policy is the Labour Law
(3akon o pany, 2016, 2018), which entered
into force on January 2016. Within this Law,
incentive measures in population policy are
defined through the following areas:

— special protection for women and
motherhood;

— rights of parents to maternity leave (which
is among the most favourable of all the
surrounding countries, because it lasts for 12
months continuously for the first and second
child, and 18 months for twins, the third and
every subsequent child);

— entitlement to salary during the period of
maternity leave;

— rights to part-time work (until the child
reaches the age of three and if the child
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JjeTeTy moTpeOHa TojauaHa mera);

— TIpaBa )K€Ha Ha Iay3y Y TOKY paJHOT BpeMeHa
3a BpHjeMe JI0jerba JjeTeTa;

— 3a0paHy TOCJIO/AAaBIly Ja HE MOXE OAOUTH Ja
NPUMH y PaJHUA OHOC JKEHY Koja je TpyaHa,
HUTH jO] MOXE OTKa3aTH YIOBOp O paay
300r TpyaHOohe, WU 300T TOra MITO KOPUCTH
MIOPOIUIBCKO OZICYCTBO;

— 3a0paHy TOCIOJABIly Ja JKE€HE KOje Cy Of
IIECTOT Mjecena TpynHohe W Koje cy Majke
ca JIjeTeToM JI0 jeJIHe TOJMHE KUBOTA pajie y
HONHUM CMjeHama.

Y uMiby NOTIYyHHje M KBaJUTETHH]jE
37paBCTBEHE 3ALITUTE KEHA PaTHULIA, TOCIIO/ABAIl
j€ Iy’aH J1a Ha TepeT CBOJUX CPEJCTaBa jeTHOM
rofMIIKe OMOryhu Jpekapcku mpersiesn paau
MPEBEHIIMje 1 OJIarOBpeMEHOT OTKpHUBamba 00JIECTH
cierpuyHuX 3a sxere (Mapunkosuh, 2014).

Ha ocHOBY MCKycTaBa HEKMX OJ1 pa3BHjeHUX
EBpOIICKUX 3eMalba, Koje Cy Ipuiarolasaie CBOj
3aKOHO/IaBHU CHUCTEM KEJbU J1a CE€ YHaIpHUjeau
neMorpad)CK pa3Boj ¥ TOMOTHE MTOPOAUIIH, MOTY
ce AeuHuCcaTH pa3IMIUTEe Mjepe U aKTUBHOCTH:
1. Mjepe Koje KOpUCTE HOBAIl Ka0 UHCTPYMEHT

noMohu y Koje crajajy pasHe HakHale U
MIOPECKE OJIAKIIUIIE 32 TIOPOJIHILY;

2. Mjepe Koje Kao HHCTPYMEHT KOPUCTE BpHjeMe
(momycT) KOje ce CTaBjha Ha PAaCIONarame
3aMl0CIICHUM YJIaHOBUMA MOPOAMIE Y IHIBbY
OoJsber mpuiarohaBama, Tj. yckiahuBama
po)eCUOHAITHUX U TIOPOIMIHUX 00aBe3a;

3. Mjepe Koje KOPHUCTE pa3IUUuUTE YCIyre
(cTapame ¥ MoJpIIKa 32 Jjelly U TOPOAUILY).
be3 063upa 0 k0joj je Tpymu MPOHATATUTETHUX

Mjepa pHjed, I'eHepaJHH NPUHLHUI je Ja Y

yCIIOBHUMa JOBOJBHUX pecypca mjepe Oymy

YHUBEp3aJIHE U TUCTPUOYHpaHEe Kao eIEMEHTAPHO

MIPaBO CBAKOT JjeTeTa, MOPOJUIIC M POIUTEIhA.

MebhytumMm, y ycnoBuMa OrpaHMYEHHX pecypca

(HapounTO (PMHAHCH]CKHX ), pUOjerasa ce mpakcu

OrpaHHuaBamba U CTUMYIHUCAKHA CaMO MOPOIHIIA

Koje ce mo oxapeheHuM cranaapauma, Hajuemihe

OCTBAapEHUM MOPOJMYHUM NPHUXOIOM, Hajaze y

cramy coumjanHe yrpoxkeHoctu (byphes, 2018;

Mapunkosuh et al., 2019).

Jpyra rpyna npoHaTaJuTeTHUX Mjepa Koja
Kao TJaBHU HHCTPYMEHT KOPUCTU BpHjeMe,
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needs special care);

— women’s rights to pause during working
hours while breastfeeding a baby;

— prohibiting the employer from refusing
to employ a pregnant woman, and he/she
cannot terminate her labour contract due to
pregnancy, or because she uses maternity
leave;

— prohibiting the employer to ask women
who are six months pregnant, and who are
mothers with a child up to one year of age,
to work night shifts.

In order to ensure better health care for
women employees, the employer is obliged,
at his/her own expense, to provide a medical
examination once a year for the prevention and
timely detection of women-specific diseases
(Mapunkosuh, 2014).

Based on the experience of some of the
developed European countries, which have
adapted their legislative system to the desire to
improve demographic development and help the
family, different measures and activities can be
defined:

1. measures that use money as an instrument
of assistance, which include various benefits
and family tax reliefs;

2. measures that make time (leave) available to
employed family members as an instrument
for better adjustment, i.e. harmonization of
professional and family responsibilities;

3. measures which use different services (care
and support for children and family).
Regardless of which group of pro-natal

measures is concerned, the general principle is

that, in the conditions of sufficient resources,
the measures are universal and distributed as
an elementary right of every child, family
and parent. However, in conditions of limited
resources (especially financial), the practice
is to limit and stimulate only families who,
by certain standards, most often by achieved
family income, are in a state of social
disadvantage (byphes, 2018; MapunkoBuh

etal., 2019).

The second group of pro-natal measures,
which uses time as the main instrument,



[TTACHUK - HERALD 24

OJTHOCHO pa3jMyuTe JOMyCTe, MMa 3a LUJb J1a
pOAMTEIHMMA, 3 HAPOYUTO MAjIH, oMoryhu mro
nakie u 6e300aHMje ycKkiIahuBame MOpOANIHUX
1 npoecoHaTHUX 00aBe3a. Y HEKUM 3eMJbaMa,
nocebHo 3amagHe EBpome u HOpAMjCKUM
3eMJbaMa, OBE Mjepe MMajy U 3a LIUJb CMabEHhe
JUCKPUMHUHAIM]E JKeHAa Ha TPXKUIITY paja H
wuxoBy Behy emannumnanujy. Paau ce Hajuemnthe
0 TOPOAMJBCKUM U POAMTEIHCKUM JOIMYCTHMA
(k0j¥ MMajy MHOTO BapHjalyja y Jy>KUHU TPajarba
U HaYMHY KOPHILITEH-a: 3aBUCHO O] 3€MJbE JI0
3eMJbe); 3aTHM MOCEOHUM OZICYCTBOBam-UMA PasIH
noceOHe mere fjere; MoryhHocT ckpaherma pajaHor
BpEMEHa U T3B. “part-time” pagHO BpUjeME; paj
kox1 kyhe u apyre (Bobi¢, 2017; MapunkoBuh et
al., 2019).

Y tpehy rpymy mjepa koje ce, ca MamuUM
uin BehMM ycIjexoM, KOpUCTE y 3eMJbama
wiaHnunamMa EBporicke yHHje, CBpCTaBajy ce
Mjepe cTapama M 4dyBama Jjelle y ycTaHoBama
MIPEIIKOJICKOT U HIKOJICKOT BacmuTama. Mana
je oBa moTpeba 30pumaBama Jjere BpiIo BaKHA
Kako Ou ce mpeBasuiie noremkohe umely paga
U POAWTEIbCTBA, OHA HUjEe HA aJIeKBaTaH HAYMH
pa3BHjeHa Y WHCTUTYLIMOHATHOM CMHUCITY Y CBUM
€BPOIICKUM JiprkaBamMa. J[aHac je MHTEHIMja CKOpo
CBUX wiaHuIa EBporicke yHHje, a y CKiIagy ca
npenopykama Casjera EBporie, na ce pasBujajy
U CIPOBOJZIE Mjepe Koje JIONPUHOCE yCKIahuBamy
00aBe3a OKO IMO/IN3amha JTjele M 3aXTjeBa KOjU Ce THIY
pagHor Mjecta (Opura o Jjenu 0K Cy pOAUTESbH
Ha TIO0CITy, OKYIIMPaHU OCIIOCOOJbaBAbEM 32 Pajl
WIN TPaKEHEeM T0cia, UTA.). Tako je n3pakeHo
HACTOjambe J1a ce Pa3BUjajy MHCTUTYLIM]E 3a JijeLty
u3HaJ 4 TOOWHE, a KOje Ce TPEeTUpajy Kao JIU0
00pa30BHOT U COLMjaTM3aIM]CKOT TIporpamMa. Tako
cy y @paniyckoj, benruju, Bbemaukoj n Xonanauju
y TpEAIKOJICKe 00pa3oBHE Mporpame yKibydeHa
TOTOBO CBa fjeria ctapoctu on 4 10 6 romuna. 3a
J00py MOIMYNIAIMOHY MOJUTHKY U MPOHATATUTETHE
Mjepe OUTHO je, Takol)e, ¥ KOJIMKH je YIIHO pOoAUTesha
y wiahawmy yciayra NpeiKkoiCKuX WHCTUTYIIN]a,
OJTHOCHO YIHO HHUXOBOT camMo(HHAHCHpama
(Bobi¢, 2017; Mapunkosuh et al., 2019).

VY cBakoM ciyd4ajy, J0Opa MpoHaTaaIUTeTHA
MOJINTHKA 3axXTHjeBa WHTEPBEHIH]Y IpKaBe
y pas3nuuuTtuM cdepamMa U TO: CHCTEMOM

or different types of leave, aims to enable
parents, especially mothers, to harmonize
family and professional obligations as easily
and possible. In some countries, especially
Western Europe and the Nordic countries,
these measures also aim at reducing
discrimination against women in the labour
market and their greater emancipation. It is
usually about maternity and parental leave
(which have many variations in length and
usage: depending on the country); then
special leave due to the special care of
children; possibility of shortening working
hours and so-called “part-time” working
hours; work from home and others (Bobi¢,
2017; Mapunkosuh et al., 2019).

The third group of measures, which,
with greater or lesser success, are used in
the Member States of the European Union,
include measures for the care of children in
preschool and school institutions. Although
this need for childcare is very important
in order to overcome the difficulties
between work and parenting, it has not been
adequately developed institutionally in all
European countries. Today, it is the intention
of almost all EU Member States, in line
with the recommendations of the Council of
Europe, to develop and implement measures
that contribute to harmonizing child-raising
obligations and job-related requirements
(childcare while parents are at work, occupied
by work training or search for job, etc.). Thus,
an effort was made to develop institutions for
children over 4 years of age, which are treated
as part of the educational and socialization
program. In France, Belgium, Germany and
the Netherlands, almost all children between
the ages of 4 and 6 are enrolled in pre-school
education programs. It is also important
for good population policy and pro-natal
measures in which share parents participate
in paying services of preschool institutions,
i.e. the share of their self-financing (Bobi¢,
2017; Mapunkosuh et al., 2019).

In any case, good pro-natal policy
requires state intervention in different
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(MHAHCH]CKUX CTUMYJallMja OHOJIUKO KOJIUKO
je To y meHoj Mmohm; mobpo aeduHHCaAHOM
TIOJIUTHKOM Y OOJIaCTH 37IpaBCTBEHE U COIIMjaIHE
3alITUTE TOPOJMIIE U Jjele; U3MjeHama paJHor
3aKOHOJIaBCTBA KOj€ Jajy BHIIE MPOCTOpa

(reKCHOMITHOM PaIHOM BPEMEHY U CTUMYIUCAbY

xeHa na pabajy; noOpuM U caBpeMEHHM

CHUCTEMOM BHCOKOT M Cpelmer o0OpazoBama

koju he 00e30HMjeTUuTH CUTYPHO 3aloCleHe U

npodeCHOHAIHY OpHjeHTalHjy; pehopMOM crucTema

MIPEIIIKOICKOT ¥ OCHOBHOIIIKOJICKOT 00pa3oBamba

y LWJby TMOHYJAE IjeJOAHEBHUX Iporpama H

caapkaja 3a gjerry; BehuM aHra)xMaHOM JIOKaJTHUX

3aje[JHUIIA y LIJbY TOMONH POAUTEIbUMA H [TjELiH;
100po neUHICAHOM OMITATUHCKOM TIOJTUTHUKOM,
uta. IlocToju OBOJAHO BpeMEHa M IPOCTOpa

Ja 3aKOHOZABall, aJll W HW3BPIIHU HOCHOIH

BracTH, y PenyOmumum Cprickoj aHamu3upajy

HEKa O] eBPOIICKUX MCKYCTaBa M Jia onpeheHum

MHTEpBEHIIMjaMa 3Ha4ajHO yHATpHjeae aMOUjeHT

3a TIOPOAMITY Ca JIjeloM, T€ J]a CTUMYJIHIITY MJIajie

Jeynie 3a pahame mjetie (byphes, 2018; MapuakoBuh

etal., 2019).

CnpoBeeHO AHKETHO MCTPaXUBAE
3amnocieHux skeHa muahux ox 50 roguHa y CBpXy
yckinahuBama paga U pOIUTEIHCTBA MOXKEMO
cMaTpaTd BEOMa IMOY3[JaHUM 3a JIOHOIICHE
CTaBoBa U mpernopyka 3a Oyayhe cnpoBobeme
MPOHATAIUTETHUX Mjepa y MOMYyJalHOHO]
nonutuim Pemyonuke Cpricke.

V ckiaay ca TUM 3arociIeHe aHKeTHPaHe KeHe
Cy W3HHM]eJIe HEKOIMKO KOHKPETHUX IpHjeyIora:

—  OMOTYhHUTH KJIM3HO paJTHO BpHjeMe 3aIi0CIICHUM
KeHama — Majkama Jjele CTapoCcTH 10 Tpu
TOJIMHE;

— omoryhuTH npepacrnofjeny pagHor BpeMeHa U
n300p cMjeHe y MHCTUTYLIMjama U ipeay3ehuma
KOje UMajy pajJy cCMjeHama;

— TIPOIIMPUTU MPEKY YCTAHOBA 32 MPEIIIKOJICKO
BacIIUTame, MOCEOHO Y HOBUM HacesbUMa, Mpu
¢dupmama, y3 yckinahuBame pagHOT BpeMeHa,
alli ¥ cajipkaja ca POUTEIbCKUM MoTpedama,
Ha JIOKaJTHOM HHUBOY;

— Y IPEALIKOJICKAM YCTaHOBaMa PaBHOIIPABHO
0o0yXBaTUTH M Jjelly pOAHMTEshba KOJU CYy
HE3aroCcleH:, Kako O UM ce OMOoryhuio na
nponal)y mocao, unme O ce CMambHO TPUTUCAK
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spheres, as follows: a system of financial
incentives within its powers; a well-defined
policy in the field of health and social care
for families and children; amendments to
labour legislation that give more space to
flexible working hours and encouraging the
women to give birth; a good and up-to-date
higher and secondary education system that
will provide secure employment and career
guidance; reform of the pre-primary and
primary education systems to offer full-day
programs and activities for children; greater
involvement of local communities in helping
parents and children; well-defined youth
policy, etc. There is enough of time and space
for the legislator, as well as for the executive
authorities in the Republic of Srpska, to
analyze some of the European experiences
and to significantly improve the environment
for families with children through certain
interventions and to stimulate young people
to have children (byphes, 2018; Mapunkosuh

etal., 2019).

The conducted survey of employed
women under the age of 50 for the purpose
of harmonization of work and parenthood can
be considered very reliable for the adoption
of views and recommendations for the future
implementation of pro-natal measures in the
population policy of the Republic of Srpska.

Accordingly, the employed women
surveyed made several specific proposals:

— to allow flexible working hours for
employed women — mothers of children
up to three years of age;

— to allow reallocation of working hours
and the choice of shifts in institutions and
companies that have shift work;

— to expand the network of pre-school
institutions, especially in new settlements,
near the companies, with harmonization of
working hours and contents with parental
needs, at the local level,

— to equally include in preschool institutions
children of parents who are unemployed,
in order to enable them to find work,
thereby reducing the pressure on men to
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Ha MyIIKapIie Aa 3apalyjy 3a Iijeiry OpOJIHILY;

— Y CBUM IIIKOJIaMa YBECTH IIj€JIOIHEBHY HACTaBy
Y TIPOTy’KeHH OOpaBaK 32 YUSHHUKE O] TIPBOT 110
YETBPTOT pa3peaa.

3AKJbYYHAK

HeratuBuum pgemorpadcku mpormecu
JMMUTHPAJy COLIMO-eKOHOMCKH pa3Boj PemyOmnuke
Cpricke. [la Ou ce 3aycraBuiie HENOBOJbHE
TeHZEHIIMjE Y IeMOrpad)CKOM pa3Bojy U PHjeLLIIIIH
HEKHU O] HaIJalleHUuX MpodiieMa MOoTpeOHO je
agupMuCaTH JOATHH PO PaM MPOHATATUTETHUX
Mjepa 1 aKTUBHOCTH Y MOIYJIAIIMOHO] TOTUTHULIH,
npu 4yeMy yckiiahuBame pajia i poIuTesbCTBa UMa
Ba)XKHY YJIOTY.

AHKETHO HCTpPaXXHBame j€ IMOTBPIAUIIO
XHUIOTE3y Ja MOCToje OMTHE MPETIOCTaBKE 3a
pexabunuraiyjy pahama y PerryOnuim Cprickoj.
To ce moxe TemeJbUTH Ha cTaBy BehuHe
aHKETHPAHUX 3aMOCIEHHX JKeHa y rpaay bamoj
Jlynu na He moctoju OuTHA pasziuka usMmely
KEJHCHOT ¥ ONTUMATHOT Opoja mjene. OMHOCHO,
cTaB BehuHE aHKETUpaHUX je Ja Tpoje Adjere
MPEICTaBJba M ONTUMAJIAH U KEeJLEHH Opoj Jjere
notpedaH 3a NpOCTO OOHABIJbAHE CTAHOBHUIIITBA,
a yemy Tpeba M TexuTH. McTpaxkuBama cy
MOTBPAMIIA Jla Pa3lio3n 3a Hepahame KeJbeHOT
opoja gjeue y Pemybmumu Cprickoj HUCY camo
y BE3W ca IpernpeKkaMa MaTepujaliHe MPUpoe
U Ja TOCTOjU jaCHO M3pa)KeHa CIPEMHOCT 3a
NpUXBaTakbe HOBUX Mjepa IpPOHATAIUTETHE
MOJIUTHKE, IITO OU CUTYpHO J0BENO 10 pahama
BHIIIE JIjelIe.

Penybnuka Cpncka wuMa COJTHIHO
ne(pUHUCAHO TIOPOIUIBCKO OJCYCTBO, Y TPajamby
O]l TOWHE JlaHa 3a MPBO U JIpyro aujere, a 18
Mjecenn 3a Onm3anie, Tpehe nujeTre U cBako
HapenHo aujere. MehyTuMm, moceOHy Haxmby
Tpeba MOCBETUTH IPYIITBEHO] OpU3H KaKo Maje
Jjere, Tako W Jjere HUXKET OCHOBHOIIKOJICKOT
y3pacTta, yBohemeMm (QIeKkcCHuOMIHUX paJHuX
apaH)XMaHa KOjU TOroAyjy MajkaMa H
ponuTesbuMa (KJIU3HO PajHO BpHjeMe, paa of
kyhe, cimoboman u3dop cmjeHe, pajy HedopMasiHe
care), Kao M TMOAPIIKY POAUTEHHMA J1a KOPUCTE

earn for the whole family;

— to introduce in all schools full-time
education and after-school care for pupils
from first to fourth grade.

CONCLUSION

Negative demographic processes limit the
socio-economic development of the Republic
of Srpska. In order to stop the unfavourable
tendencies in demographic development and
to solve some of the emphasised problems, it is
necessary to approve an additional program of
pro-natal measures and activities in population
policy, where the harmonization of work and
parenthood plays an important role.

The survey confirmed the hypothesis that
there are important prerequisites for birth
rehabilitation in the Republic of Srpska. This
may be based on the opinion of the majority of
employed women surveyed in Banja Luka that
there is no significant difference between the
desired and the optimal number of children. In
other words, the opinion of the majority of those
surveyed is that three children represent both
the optimal and the desired number of children,
and the level needed for simple population
recovery, and what should be pursued, and that
is something that we should aim for. Research
has confirmed that the reasons for not having
the desired number of children in the Republic
of Srpska are not only related to obstacles
of a material nature and that there is a clear
willingness to adopt new measures of pro-natal
policy, which would certainly lead to more
children being born.

The Republic of Srpska has a well-defined
maternity leave, one year for the first and second
child, and 18 months for twins, the third child
and each subsequent child. However, special
attention should be paid to institutional or social
care for young children and children of lower
primary school age, by introducing flexible
working arrangements that benefit mothers and
parents (flexible working hours, work from
home, free choice of shift, work during informal
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OZICYCTBa paJiu Here U Opure o Jjelu of CTpaHe
MocIIo/JaBara.

Ca Behum moryhHocTuMa ycarnmamaBama
paja U pOAMTEIHCTBA OUYEKHBama Cy jaa he
3al0CJIeHE JKEHE JIaKIle Ja ce OJjyde Ha
pabame ngjerie Bumer pena (xpyror, Tpeher).
OnexkcuOWIIHMjE pagHO BpUjeME U 3aILITUTA
pasHuX MpaBa MajKu U oueBa Tpeda Ja oNaKiiajy
pahbame u coumjanuzanujy njeue, y3 IIHPY
MOJPIIKY TOCIIOAaBala U JOKAIHE 3ajEIHUIIE.

IIpema cagammeM cTawky, alu U
npernocraBkama Oyayher pgemorpadckor
pasBoja PemyOnuke Cpricke, mpoHaTalIuTeTHA
nomyJianMoHa TMOJHUTHKA je TmoTpeda w
HEOMXOAHOCT. AKIuje y mnpuior nosehama
pabawma y PemyOmunu Cprckoj Mopajy ce
WHTEH3UBUpPATH, a y 003Up ce MOpPajy y3eTH U
CBU JIPYLITBEHU U WHIUBUAYAIHU ACHEKTH, O]
KOJUX TOCEOHY MaXxKmhy Tpeda yCMjepuTH mpema
yckiajuBamby NOPOAUYHHUX U TPOQPECHOHATHUX
obaBe3a. Hanmonanuu nporpam nemorpadcekor
pasBoja Tpebaso ou a Oyne jenaH o1 HajBaKHU]UX
CTpaTelIKUX JOKyMeHaTa, KOoju Ou jacHuje
ne(pUHUCAO CTpaTerujy IIaHUpamba MOPOAULE Y
Penry6munu Cprickoj.

3axBasuuna: Paxg mnpencraBika  auoO
UCTpaxkuBama Koje je crposereHo 2019. ronune
y CKJIONMY HayYHO-HUCTPAXUBAYKOT MPOjeKTa:
LJemorpadckum paszBoj W momyJanuoHa
nonutrka PemyOnuke Cpricke — aHaim3a cTamba
u npujenyor mjepa‘“. Hocuman mpojexra je
6uo Llenrap 3a nemorpadcka UCTpaxxUBamba U3
bama Jlyke. Llusb mpojexra je 6uo nedunucame
MOJTUTHYKOT O/ITOBOPA Ha MCIIOJbEHE Mpobieme
y neMorpackoM pa3Bojy H© MpHjeaIorT
Mjepa ca CcMjepHHUILlaMa, aKTUBHOCTUMA H
MEXaHU3MHMa Kpo3 IOjeWHAYHE IUJbEBE H
edekre y cupoBohemy Mjepa MpoHaTaTUTETHE
nomnysanuone nonutuke y PemyOmuim Cprickoj.
[Ipojekar je cypunancupan omrykom Ciryxoe
npencjequuka Pemyonuke Cpricke.
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hours), as well as support by employers for
parents to use leave for childcare.

With greater opportunities for harmonization
of work and parenthood, it is expected that
employed women will find it easier to choose to
have more children (two, three). More flexible
working hours and protection of labour rights of
mothers and fathers should facilitate childbirth
and socialization of children, with wider support
from employers and the local community.

According to the present situation, but also
to the assumptions of the future demographic
development of the Republic of Srpska, pro-
natal population policy is a necessity. Actions
to support the increase of childbirth in the
Republic of Srpska must be intensified, and all
social and individual aspects must be taken into
account, with particular attention being paid
to harmonization of family and professional
obligations. The National Demographic
Development Program should be one of the most
important strategic documents that would more
clearly define the family planning strategy in the
Republic of Srpska.
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